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'(/—\Uthon’ ative English text of this Department Notifization No. EDN (TE)'A

(3)-11/2016, dated:............. as required uncer amf,le 348 (3) of the

Cunotltynon of India)

Government of Himz ichal Pradesh
Technical Education, Vocational &

Industrial Training Dg,partment

j

In exercise »f the powers conferred 'by proviso - to

+

article 309 of the Constitution of India, the Governor, Hlmachai F’rade::h in'

consultation with the Himachal Pradesh Public Service Commusswn is

pleased to make the following rules to amend Lhe Hh‘nachal.f

PradeshTechnical Education, Vocational & Industris! Tralnmg Depairtment

Recruitment and  Promotion Fules-1987 for Uw poét of Héste‘l"

Superintendent-cum-PT], notmed V|de this Depur.ment notlflc:dtron No :

o ‘11--

STV (TE) B (2) 4/85- n dated 15. 10 1987, namely:- 1" i g

Short title and commencement. 1. (1) These rules may be ca”ed the
Himachal Pradesh I“echrlc;al EdU(:atJon

Vocational & lndustnal Trp;mnq'f

DNepartment, Recruitment and Promotlcn

Rules, for the . post gi;_of Hostel ;

Superintendent-cum-PTI, ' (First

Amendment) Rules, 2018. g

(2).These rules shall ‘ume lnto foroe f:om
the date of publicaiion in ‘the R’djparta

(e-Gazette), Himachal Pradesh.

i
i

Amendment of Annexure-"A" 2. In Annexure-"A” to (e Himachal Pradesh

Technical  Education, Vocational and
Industrial Training Department, Recu.ntment
and Promotion Rules-1987 for-the pOst of

Hostel  Superintendent-cum- PTI, (herem

after refarred to as the "dajid ruﬁ:b")
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(a) for the existing provisions against the Colunin No. 4 the férlowing

{ TR
shall be substituted, namely:- i i B A

"4 (i) Pay Band for regular incumbent(s):
< 10300-34800+3200 GP

(i) Emoluments for contract employee(s): i

¥ 13500 as per detail given in Col No. TRy | et

(b) for the existing provisions against the Columin No. 9; the following
shall be substituted, namely:- ' 5

“(i) Two years subject to such further exter:sion for a period not
exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in
writing. . B3l

(i) No probation in case of appointment on contract basis, tenure
basis, re-employment after superannuation and absorption.”,

(c) for the existing provisions against the Column No. ‘!‘0;;‘1!1e‘ft')lib§riing

shall be substituted, namely;- i i e Rt i i
100% by direct recruitment on regular basis or oh contract:basik! as
the case may be.” | R
(d) for the existing provisions against the Columsi No. 15, the
shall be substituted, namely:- P i iR <
"Selection for appointment to the post in the case of direct’
recruitment shall be made on the basie of merit of written
examination followed by evaluation as spesified in Appéng’iix-};
appended to these rules, or if the Himachal Pradesh Public:
Service Commission or other recruitment a ;qngy{a.u;{hori_tyif_ _"Fz-s';.gih'e;!
case may be, so considers necessary or axpedient-on thef;%bé's_is’?i
of merit of written examination followed by evaluation as -spz?c_:i_ﬂ'ed
in- Appendix-l appended to these rules, preceded by a screening
test (objective type) or practical test or skill test oriphysical test,
the standard/syllabus, etc. of which, will be determined by the
Himachal Pradesh Public Service Commission/other recruiting
agency/authority, as the case may be.”;and L
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(e)  After the existing Column NO. 15, the following new Column' 1:

shall be inserted, namely;- P ; ; j a ..
“15-A Selection for appointment to the post by contract -
appointment:
3 b, <

Notwithstanding anything contained in these rules, - conhtract
appointment to the post will be made subject to the terms and'
‘conditions given below:- . | 2 {

() CONCEPT: SRR PR B ]

(a) Under this policy the Hostel Superintendent-cum-PTl in the erarlmée.mt of
Technical Education, Vocational & Industrial Training, H.P, will be engaged

on contract basis initially for one vear, which may be extendable on year to

'year basis: E =



Provided that he/she shall submit the certificate of iliness/fitness
issued by the Medical Officer, as per prevsiling instéuctioné 'of -th'e'f
Government, | ! , i o

i ol I3
(e) An official appointed on contract basis who has completed thrge.!; yéars
tenure at one place of Posting will be eligible fo- transfer on nee;_d,; basecli“

basis wherever required on administrative grouns. . | i
(f) Selected candidate will have to submit a certificata of his/her fiineséifrom a

Government/ Registered Medical Practitioney : Womén cahé‘id;‘tesriu

pregnant beyond 12 weeks will stand temporarily unfit till th:e co}jf;inf:ement. ;

is over. The women candidates will be re-examinad or the ﬁtnesslfronll an ( _
authorized Medical Officer/Practitioner, | : o " ;
(g) Contract appointee will be entitled to TA/DA if required 'to:'?'go- on tour ma
connection with his/ her official duties at the sarie rate as app!i'c’a'bie to 5
regular counterpart orﬁcials‘at the minimum of pay scale. . il

3
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(h) Provisions of service rules like FR, SR, Leave Rules, GPF RJ_’uIes,‘ .egn

Rules & Conduct rules etc, as are applicable in case of regujgfr emplﬁ:y@es;‘" i

will not be applicable in case of contract appointees. The Em'pié_ygés ‘
Group Insurance scheme as well as EPF/GPF wil; also not be api?'”‘fcla’b‘lé : e
to contract appointee(s)”. { e .

g L R
Addition of Appendix-I and Annexure- 3 After the said rules, the?'fOHOWTn';g Appendix-|
"B and Annexure~"§3" shall be:added, namely:-

APPENDIX|

FORGLASSI POST ;| 144

(Percentage of marks obtained in writte examination togbe-ca!gézu'_iatedfdgglt of |.
85 marks. For example, a candidate getting 50% marks' in-written |
examination will be given 42.5 marks). : :
Evaluation of candidate to be made in the following imanner-- ; ‘ 15 .
() Weightage for the mininium educational qualification f)rescripe_jed in |‘marks
, the Recruitment & promotion Rules. ‘

o = 2.5 Marks

(Percentage of marks nhtained in the educgt;’onal; H_alifig:e;’tiqq

would be multiplied. by 0.025. For example,“an inagf’vjduat has [

secured 50% marks in the required eclucational QUaIifidagi‘é'n,

he/she will be allowed 1,25 marks (90x0.025=1.26)}, | e e

(i) Belonging to notified Backward Area or-Panchayat, as the case
may be. ;

=01 Mark
il 1 g

e ———
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certified by the concerned Revenue Auinarity.

competitions. : b

each completed year.)

(iii) Land less family/family having land lass than 1 Ilectare to be

= 01 Mark
(iv) Non-employment Certificate to the effect that on 6ne of the famlly
members is in Government/Semi-government service. ! ‘
- =01 Mark
v) Differently — abled  persons  with ~ more than 40%
impairment/disability/infirmity. pioc
—01 Mark

(vi) NSS (at least one year/certificate holers in NCC/The Bharat
Scout and Guide /Medal winner in National - Level sports

(vit ' BPL family having annual income (from-all sources) bclow g
40,000/-or as prescribid by the Govt. Frem time to time. ;

=) =02 Marks
(viii)  Widow/divorced/destitute/single womar. \' o i
_ =01 Mark'|
ix) Single daughter/Orphan -
"0'1 Marlk | -
X) Training of atleast 6 months duration .olE'ted to the post qpphed ;
for from a recognlzed University/Institution. 1 r ; ;
_ b ~O'] Mark ;
xi) Experience up to a maximum of 5 yedr in’ gdvt !Set‘nl C:;ovt__% .

organization relating to the post of applied for (0.5 malks only for g §

.w-r

-01 Marks

72.5; Ma‘rks.,_,,_
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ANNEXURE "B

ey

Form of contract/ agreement to be execule:d between the ....... ... and the! Govarnment of

Himachal Pradesh through ...........c...... i”
(O R !

This agreement is made on (his... emrannes” @Y 0f

fi—
o T
1

e “in the

year.,.......... Between Sh/  Smt.. ...... Slo/ Dlo Shrl .......
. Rla... e eiiiiiii..e.., cONtract appom!ee (herelmftcr called the FIRST PARTY)

AND The Governor Himachal Pradesh through _, Himachal Prades_h (here-

in-after called the SECOND PARTY).

i
il 5 e
RN

Whereas, the SECOND PARTY has engaged the a: crpsatd FIRST PARTY and

the FIRST PARTY has agreed to serve as Hostel Superm{vndcnt cum: PTI on Contract i

basis on the following terms and conditionsi:- fei
. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
. for a period of one year commencing on.day oS o and

endlng on the day of It is specifically mentioned and agreed upon by

hoth the parties that the contract of the FIRST PARTY with SECOND PARTY ‘shall

ipso-facto stand terminated on the last working day i.e: on ..........
infarmation notice shall not be necessary:

.............. and

Provided that for-further extension/renewal of contract period thg HOD P
shall issue a certificate that the service and conduct ofithe: contraethéppomtee was
salisfactory during the year and only then the period of contract is.. to be

renewed/extended.
2 The contractual amount of the FIRST PARTY will be Rs...

r- '? ity

- per month

1 The service of FIRST PARTY will be purely on temporary basls The appointment is
liable to be terminated in case the performance/ conduct of contraci appolnlee is

" not found satisfactory. ‘,:-:ei‘




re to be

(W) Land less family/family having land less than 1 Hecla
certified by the concerned Revenue Authority, i

. = 01 Mark
(iv) Non-employment Certificate to the effect that on one of the family .
members is in Government/Semi-govemmcznt service, - A il
=01 Mark
(V) Differently  abled - PeIsons . with  more * than = 409,
impairmentidr’sabthy/infirmity. Bl A5 -
| =01 Mark |
(vi) NSS (at least one year/certificate holders in NCC/The Bharat
Scout and Guide /Medal winner Jrs-Nationa[ Level ; sports
competitions, : s W
; * =01 Marks
(vil) . BPL family having annual income (from | all sources), ibelqw 3,
40,000/-0r as prescribed by the Govt. From time toiimeith 1. 7 iF
' =02 Marks
(viii) Widow/divorced/destitute/s.ingle woman, e
L =01 Mark |
iX) Single daughter/Orphan "

_ =01 Mark
X) Training of atleast 6 months duration related to the_-pas.tap'plied‘ ;
for from a recognized University/Institution. A : e (i
' P f =01 M3k
Xi) Experience up to a maximum of 5 year in gavt/Semi-Gpyt.:

organization relating to the post of applied for (0.5 marks ‘oply for |,
each completed year.) : : !

=2.5' Mafl<s.
A ]
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ANNEXURE-"p"

Form of contracy/ agreement to be executod between the ceeneiiata 8N the %i?sovernfm?eni Bf
Himachal Pradesh through ...~ oo i o]

This agreement g made on this.................. day of.... oL s Iﬂ the
year.......... Between Sh/ St it Sfo/  Dio  Shri,..........
R/o contract appointee (hereinafter ‘psalled} the ,FIRST. :ng-'\!g?-TY),
AND The Governor, Himachal Pradesh through ', Himachal Pradesh (here-

in-after called the SECOND PARTY). :
Whereas, the SECOND PARTY has engaged the ai"c;resa}'d;FlRSEI PAR]"#and #ii

the FIRST PARTY has agreed to serve as Hostel 8uperintendent—éum-Pgn on contract
basis on the following terms and conditions:- i il i , i ;
Prisaeim b 88 i

. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
veroeeeenn fOF @ period of one year commencing on day of ,.,... . L and
ending on the day of..... ... It is specifically meniioned: and agreed upon by
both the parties that the contract of mie FIRST PARTY with SECOND' PARTY shall
ipso-facto stand terminated on the last working day l.e. on ... and
information notice shall not be necessary; L g i :

Provided that for—further extension/renewat of contract period the IHOD
shall issue a certificate that the service and conduct of the contract appointee 'was
satisfactory during the year and only then the peiicd of contract is o b

renewed/extended, : b il dpd o Bhs . G- |
2. The contractual amount of the FIRST PARTY will be Rs.psiin. . ik per-month.

3. The service of FIRST PARTY will be purely on temporary basls. The-appointment is
+ liable to be terminated in case:the performance/ conduct of contract appointee s

not found satisfactory.
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4. The conlract appointee will be entitled for one day's casual leave after putting one
month's service, 10 days' medical leave and 5 days' special leave, in a calendar
year. A female contract appointee with less than two surviving children ‘may be
granted malernity leave for 180 days'. A female contract appointee shall also be
entitted for maternity leave not exceeding 45 days' (irespective of the number of
surviving- children) during the entire service, in case of miscarriage including -
aborticn, on production of medical certificate issued by *he authorized Government
Medical Officer. A contract employee shall not bLe entitled ifor .medical | re-
imbursement and LTC etc. No leave of any other kind except above is admissible to

the contract appointee. fatadEes..
1 Lkl

r g’ 1

- Un-availed casual leave, medical leave And special leave can be

accumulated up to the calendar year and will not be sarried forward for the next

calendar year. i

5. That Unauthorized absence from the duty without the 'upprova[ of the Controlling
Officer shall automatically lead to the termination of ihe contract. However, in _
exceplional cases where the circumstances for un-acthorized absence from duty -
were beyond his/her control on medical grounds, such peridd’shall hot be exclided |
while considering his/her case for regularization but ihe incumbent shall have to =
intimate the controlling authority in this regard well in fdma, ,Howeyer-, the contact ; .
appointee shall not be entitled for contractual amount for “his pefiod of absence fromi ! «
duty: : -

Provided that he/she shall submit the certificate of iliness/fitness Issued
by the Medical Officer, as per prevailing instructions of the Government. = :

Ll St - - a

6. An official appointed on contract basis who has completec three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required :
on administralive grounds. = % i 3

7. Sclected candidate will have to submit a cerfificale of his’her . fitness :fromt la *!'
Government/Registered Medical Praclitioner. In case of wom:en candidates
pregnant beyond twelve weeks will render her temporarity unfit till'the jiconfinement is : o,
over. The women candidate should he re-examined for fitness fromian authorized 1 *
Medical Officer /praclitioner, ~ et e |-

8. Contract appointee shall be entitled tc TA/DA if required lo go on tour in connection
with his official duties at the same rale as applicable ta regular,,coun;%tgzr-;:ua_rtE official
at the minimum of pay scale. . : o U

9. That Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s). :

B uadivd
bl -qen
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Fort Foter:

i

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to sdtther

hands the day, month and year first, above written. T ket i Sk g i ?
IN THE PRESENCE OF WITNESS: ;
1 ¢ ";"{; :
............................................... b
""" (Name and full address) ! |
(Signalure of the FIRST PART;\(;_ 3 ,
;e IR 2 W
2 g el
............................................... i
............................................... | ‘ %”
(Name and full address) N
. g ‘d?:’-"" , f :
IN THE PRESENCE OF WITNESS:
{ E i i g j H H

———
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(Signalure o1 ihe SECOND PARTY)" '

]
s N T AR R b
.............................................. ot i i l £ 1
(Name and full address) } , 3 LR
BYORDER
Ll b )oaad i

MJHU] Kumar o
Principal & vr‘retary(TE)to the
Government df Himachal Pradesh.

Endst. No. EDN (TE) A (3)11/20186, Dated,Shimizs:--?"HOOZ, i e
2018 ; i e
Copy forwarded to:- : 3t

1. All Administrative Secretaries to the Govt, of Himachal Pr;adep-h

Shimla-02.
2. The Secretary, H.P. Public Service Commission, Shlrnfa —02 along
with 02 copies. R

3. The Addl,-LR-cum-Addi Secrtary Law(0) to the Govt, of Hlmachai
Prad;ash ‘Shimla-171-002,

4. ;ﬁe Director, Technical Education, Vocatlonaf & Industflal I'lalnlﬂg, f
H.P. Sundernagar, Distt. Mandi-1714401. L

5. Guard file. bl af g

' : i
R&*M
{(Parafmjit Thakur)

Deputy-Secretary (TE) to the

Gou. of Hmachal Predes)
U oA
o
RRRAN .
i Diemam L] &
F % It o §‘ R :
‘ ) L
£l P
fiud et 4
i) /W;&;‘ g;l
1
g

:é‘ .. :'



