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T o {Auﬂmrstﬁuve English text of this Dapartmenl Nutification No. EDN (TE) A (3)7
: J8f201 S dated 20,04.2017 as reqwred under article 348 (3) of the Constitution of India)
\1\1\“ R ; Governiment of Himachal Pradesh
: ’_‘ “3- : Technical Education, Vocational &
gw‘ﬂ( Indusicial Training Department.

diy (/L@ _No. EDN (TE)A(3)18/2015 Dated, .sfumla-l 71002 20-04-2017.

WE e o
g - i YNOT [‘ TON™

In exercise of th pOWers conferred by proviso to article 309 of
the Canstitution of India, the Govemor, Himachal Pradesh in consultation with the
:H:machal Pradesh Public Service Cmnrmssn}n, is pleased to make the Recruitment and

~Promotion Rules for the post of Assiglant meessor (Pharmacy), Class-| (Gazeuad) in
the Department of Technical l‘ducatmﬂ Vucatmnai & Industrial Training, meachal'
Prﬂdesh as per Armexurc-‘:\ aitached to thss notification, name!y -

. Shart title and commencement 1. {1} These rules may be called the Himachal Pradesh

e Technical FEducation, Vocational & Industrial

7 : 'Tini_ning Departinent, - Assistant Prof“essar

e e ~ (Phammacy), Class ~ I (Gazetted) Recruitment and
.  Promotion Rules, 2017.

e (Z)JThcsg-irulés shall .éume into force from the date of
2 ' at : : pu_bi_iqé;ii-on in the Rajparta, Himachal Pradesh.

- Repeal & Savings: 2. (I)The Himachal Pradesh Technical Edueation;
' : : V@aﬂgﬂal & Industrial Training 'Depamnenl,
Assistant  Professor, (Pharmacy) Class~I,
(Gazetted) Recruitment & Promotion Rules, 2016
notified vide this Department notification of even

. nuﬁ)hef;dated 31-05-2016 are hereby repealed.




A made or anything done or any action taken under

L;_t}me tules so repealed under sub-rule 2 ( 1) supra
- _sha]l be deemed to have been validly made, done
cr takm under these rules,

BY ORDER
Sanjay Gupta
Principal Secretary (T, E.) to the
Gnvernment of Hmmc}lal Pradesh.
EnﬁSI No EDN (TE)A (3)18/20 15 Dxtcd Shmlla-l 71002, : 20.04.2017
Copy forwardcd to:-
2 ‘(’d e :"»_ : - All Administrative Secretaries to thc Govt. of Himachal Pradesh, Shimfa-02

2 The Secretary, [P, Public Serwce Commission, Shimla -02 along with 02

e pies.
el \,/Y/"}'.;;e Director, Technical Educalwn, Vocational & Industrial Training, H.P,
' Sundernagar, Distt, Mandi-175018, : ‘
4. The ALR-cum- Under Secmtary(Law) to the Govt. of Himachal Pradesh,

Shimla-02.
- 5. The Senior Law Officer (H) Law Deptt HP. Sectt Shimla — 171002.
- Guard file.
{Madan Lal Sharma)
Under Secretary (TE) to the

Govt. of Himachal Pradesh

@ Nonwthstandmg such repeal, any appomtment,



Annexure-A

7, REC‘RUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT

PROFESSOR (PHARMACY) CLASS-1 (GAZETTED) IN THE DEPARTMENT

OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING,

HIMACHAL PRADESH. :
1 Name of the Post: Assistant Professor {thnacy)
2 Number of post(s): 15 ¢fifteen)
3 Classification: - Class-I (Gazetted) :
4 Scale of Pay: i) Pay Band for regular incumbents:
: ; T 15600-39100+ T 6000 GP
i) Emoluments for Contract

- employees: T 35,000/~ P.M. as per
~ details given in Column No. 15-A

5 Whether“Selcction” Post Notapplicable

or “Non-selection” post:

6 Age for direct recruitment: 18£9_A.f-‘1.5 years.

; Provided that the upper age limit for dircct recruits will not be applicable to the
candidates already in service of the Government including those who have been
appointed on ad-hoc oF on contract basis: :

Provided further that if a candidate appointed on ad-hoc or on contract basis had

- become overage on the date he/she was appointed as such, hie/she shall not be eligible

'for_aiiy rélaxatis.m_ in the prescribed #g&liﬂﬂt by virtue of his/her such ad-hoc or contract
appointment: '

 Provided further that upper ago-limit is relaxable for Scheduled

as(es/Scheduied Tribes/Other Backward c}asaes and other categories of persons to the

extent permissible under the gcnenl or spcclal order(s) of the Himachal Prad%h

Government:

Provided further that the (;mplo)'gﬁs_cf all the Public Sector Corporations and

' ~ Autonomous Bodies who happened to b‘é Government Servants before absorption in

Public Sector Corporations/Autonomons Bgdxes at the time of initial constitution of
sueh Corpmah(ms/Autonomous Bodies shall be allowad age concession in direct

recruitment as admissible to Government servants. This concession will not, however,

 be admissible to such staff of the -Eubﬁc Sector Corporations/  Corporations/



_- Au{m@ﬂéﬁs Bodies  who amf 3 wcn: subsequently appointed by such
> .'comomlsomlx\ntonbmuus Bodies nnd who are/were finally absotbed in the service of
; euch {‘mporauonsmutmmmnus Badxcs aﬂﬁa initial constitution of the Public Sector
(,orparamns/f\.ulnmnmus Bod:es

- NOTE:-

: Age limit for direct recruitment will be reckoned on the first day of the year in
which the posi(s) is/are adverusc& for inviting applications or notified to the -
Employment Exchanges or as the case may be.

g Minimum  Educational Lg) | - : :

. and other qualifications
required  for  direct Bachelan § Degree and Master s Degree in
- recruit(s) : -Ph_armm,y in appropriate  branch of
specialization in Pharmacy with first Class

- or equivalent either at Bachelor level or
_'Master level.
Ifaclass/division is not awarded, minimum
- 60% marks in aggregate shall be
C{fﬁsidettd cquivalent to first class/
division. 1f a Grade Point System is
adopted the Commutative Grade Point
Avcmge (CGPA) w:l! be cenvmed into

"equwa!cﬂt :na:ks as be!ow

Glade Paint : Eq&ivﬁlent
e T Pen:entag___
T8 25- : 55%
B T %o%
125 65%
e e 0%
¢ ,i

: Knowledge oI‘ cusfoms, manfers aﬂd‘

dialects of Himachal Pradesh and
suitability for appointment in the
- peculiar conditions prevaxlmg in the
Pradesh
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Whether  age  and
: ,educa'tional;

qualification(s) 3
prescribed  for direct
_.rectuil(s) will apply in
the casc of the
promote(s).

e )

~ Period of Probation, if a)

i Age Not Ap;ﬁlicab_le.

Educational Qualification:
Not Applicable

~Two years subject to such further
~ extension for @ period not

- exceeding one year as may be
~ ordered by the competent authority

b)

in  special circumstances  and
reasons to be recorded in writing.
No  probation  in “case  of

- appointment on  contract ‘hésis,
- lenure basis, re-cmployment after

Method(s) of

recruitment, whether by

direct recruitment or by
promotion/ secondinent/

transfer  and  the

pereentage of post(s) to-
be filled in by various

methods: ]

In case of recruitment
by promotion/

i secondment/  teansfer,

_grades . from  which
promotiony secondment/
transfer i to be madc : Fat e
A a Departmental Promotion/:

Confirmation Committee -
© exists, what is its composition:

Circumstances under whicl the

~making recruitment:
Essential requirement for a
direct recruitment:

 Superannuation and absorption

100% by direct recruitment on

regular basis or by recruitment on
- contract basis, as the case may be.

Not Applicable

(0 Departmental Promotion
- Commitiee: :
- Not applicable
~ (b) Departmental Confirmation
Committee:
As may be constituted by the
Government from time to time.

- As required undér the Law.
H.P.P.8.C. is to be consulted in

_A.Candiﬁnt& for appointment to a‘ny'

service or post must be a citizen of

India

1
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Sciectmn fot appmmmmt to Se}eclmn Tor appointment to the }msl
. in the case of direct recruitment shall
pnst by direct rc;:ru:tmcnt_ e et e Ahe Bedh
interview/personality test,  if the
~ Himachal Pradesh Public Service
~ Cominission or other recruiting
agency/authority as the case may be,
so consider necessary or expedient on
~ the basis of interview/personality test
 preceded by a screening test (objective
type) /writlen test or practical test or
_physical test, the standard/syllabus,
_ele, of which, will be determined by
the  Commission/other recruiting
-agency/authority, as the case may be.

15-A  Selection for appointment to the post by contract appointment:

- Notwithstanding anything contained in these rules, contract appointments to the
post will be made subject to the torms and conditions given below:-

(1)_03%?_ o

(a) Under this policy the Assustant Professor (Pharmacy) in the Department of

 basis.

“Teehnical Education, Vocational &‘Indu.stnai Training, FL.P. will be engaged on
contract basis initially for one year, which may be extendable on year to year

the concerned HOD shall issue a certificate that the service and conduct of the
contract appointee is salzs!aunry dnrmg the year and only then his period of
contract is to be renewed/ extended

{b} POST FALLS WITHIN THE PURWDW OF HPPSC:

- The Secretary (Technical Lducauoﬂ) 0 the Government of Himachal Pradesh

~ after. obtammg the approval of the Guvemmcm to fill up the vacant posts. on
contract basis will place the requisitimf with the concerned recruiting agency i.c.

 thie Himachal Pradesh Public Service Commission.

 {e) The selectmn will be made in accordance with the eligibility conditions preseribed

m thesc rules.

Provided that for extension / renewal of contract period on year to year basis

i
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Thﬂ Assistant Professor (I’hammcy) appointed on contract basis will be paid
e censol:ciated fm:d coniractual ammmt @ i‘ 35, 000!— per month.

The Scmztary (Technical Lduw{mn) to ihe Government of Himachal Pradesh w1l]
be appointing and dﬁclplmary auﬁlm ity:

: (w} SELECTION PROCESS:

Selection for appointment to !he post in the case of direct recruitiment shall be
~ made on the basis of _1nlerwew!personahty test, or if the Himachal Pradesh Public
Service Commission or other :éénziting agency/authority as the ease may be, so

: -considers necessary or expeﬂiént-on the basis of interview/personality test
preceded by a screening test '(bbjfggil—ive type) /written test or practical test or -
physical test, the standard/syllabus, eic. of which, will be determined by the

~ Commission/other rectuiting agency/authority as the case may be.

As may be constituted by the concerned recruiting agency i.e. the Himachal -

' Pradesh Public Service Commission from time to time.

(V1) AGREEMENT:

_ After selection of a candidhte, hefshe shall sign an agreement as per Annexure-
“B" appended to these rules.

‘a) The contractual appointee will be paid fixed contractual amount @' T 35.000/-

PM.

GJ) The service af the Contract Appointee will be purely on temporary basis. The

appomtment is liable to be terminated in case the performance/conduct of the

_contract appomlce is not found satmfaciory

;(_c) _l'hc contract appointec will be entitled for one day’s casual leave afier puttiﬁg in

one month’s service. ‘l=iowevef; the contract employee will also be entitled for 135




days' Maternity Leave, 10 dny;;?‘i Medical Leave and § days’ special leave. A
= r'f_é‘male contract appointec sh.al‘fn'i'sé be entitled for maternity leave not ¢xceeding
it 45 d&ys- (irrespective of the number of surviving children) during the entire service,
in case of miscarriage including hb’orficn, on production of medical certificate
Vidén_;d by the authorized quemmbht'Medica} Officer. He/ She shall not be entitied-

for Medical re-imbursement and LTC etc. No leave of any other kind except above

is admissible lo the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and special leave can
- be accumulated upto the Cafendar Year and will not be carried forward for the next
. Calendar Year. :

s __'(d} Unauthorized absence fiom the duty without the approval of the Con'troll_ing Officer
= S shall automatically lead to the te_r'minatiou of the contract, However, in
; _e-xée{:;ﬁqnal cases where the circumstances for un-authorized absence from duty
were beyohd ‘histher control on medical grounds, such period shall not be
excluded while co'ﬁsid&ing hisfher case for regularization but the incumbent shall
_ have to ihtin‘tate the controlling aufhmity in this regard well in time. ‘However,
contract appointee shall not be entitled for contractual amount for this period of
absence from duty. 5 |
e R submit the certificate for iliness/ftness issued by the
: e " Medical Officer, as per prevailing iwﬁi&iimxsnf the Government.

(e) An official appointed on contract basis S&i;o-has comnpleted three years tenure a one
-~ place of posting will be eligible for transfer on need based basis wherever required

A

. on administrative grounds.
o '(f'}--jscfﬁéléd taildi‘dhte‘,wili have to submit a certificate of his/her fitness from a
L Govéxﬁ;uentf Registered Medical Practitioner.  Women candidates pregnant
ﬁﬁjfond 12 weeks will stand temporarily unfit till the confinement is over. The
women candidates will be re-cxamined for the fitness from an authorized Medical

s TOI?flicer.{P;actitiener. ' ;



: "{g) anmct appomtee wxll ba entltled to TNDA if rcqmred to go on tour m o
s cennex.uon w:th his/ her oﬁ‘czal dzmes at the same rate as applicable to regular‘

< counterpart ofﬁmals at the mmimum of pay scale.

i (h) Fl:ewsmns of service rules l'kc FR SR Leave Rules, GPF Rules, Pension Rules &

Cnnduct rules etc. as are app]zcable in case of regular empinyees will not be
apphcabie in case of contract appomtecs. They will be enht{ed for emoluments etc.

ag detatled in this column.

16 ' Reservation: 1‘he‘_ap;$bhitn1’m:t to the service shall be subject to -

orders/instructions regarding reservation for Schedule
Castes/Schedule Tribes Other Backward Classes/Other
'categm'm of persons issued by the Himachal Pradesh
Govt. ﬂ'om time to time.

ol Departmental Every member of the service shall pass a Departmenla]
: Examination: _'E:_mm_matlcn ‘as prescribed in the H.P. Deparune_pm!
. Examination Rules, 1997, as amended from time to

5 time,
18 Power to Relax: ~ Where the State Government is of the opinion that it is

nccessaﬂy or expedient to do so, it may, by 6rder_ for

rcasons to be recorded in writing and' in consultation .

with the Himachal Pradesh ~Public  Service

'C'emnﬁssima, relax any of the provisions of thwé rul‘m"
- with respecl to any class or category of persun(s) or
: pom.(s)

ik
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_’The Governor, Himachal Pradesh through

: terms and conditions:-

- Form of coutract/ agreement to be executed between the .......... » 8 the Government
~of Himachal Pradesh through ..................

. This agreement is made on this............... day ol inthe
. year........ -Between Sh/ - Smit... ... Blol. - Dfe - S o
S RGNS e A » contract appointee (hereinafter called the FIRST PARTY), AND

» Himachal Pradesh (here-in-after

called the SECOND PARTY).

i ‘ 'Y has engaged the aforesaid FIRST PARTY and the .
FIRST PARTY has agreed to serve as tassessssessine.. 0N cOntract basis on the following

Whereas, the SECOND PARI

L. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
friir s 101 8 period of one year commencing on day of ........... and
ending on the day of............... It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working QRY L0000 .. s and
informatioti natice shall not be necessary:

- Provided that for-further extension/renewal of contract period: the

- HOD shall igsue o certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is
to be renewed/extended. : : B

- The contractual amount of the FIRST PARTY will be r....omn.n, - per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment

s liable to be terminated in case the performance/ conduct of contract appointee

. is not-found satisfactory. _

4. Contractual .uusiniiiiemicsn . Will be entitled for one day’s casual leave
‘after putting in one month service, However, the contract employee will also be
entitled for 135 days Maternity Leave and 10 day’s Medical Leave and 5 days
special Leave, A female contract appointee shall also be entitled for meternity
leave not exceeding 45 days (irrespective of the number of surviving children)
during the entire service, in case of miscarriage including abortion, on production
of medical certificate issued by the authorized Government Medical Officer. He /
She shall not be entitled for Med ical re-imbursement and LTC ete. No leave of any
other kind except above is admissible to the contractual appointee.............
£ Provided that the un-availed Casual Leave, Medical Leave and special
leave can be accumulated up to the Calendar Year and will riot be carried

~forward for the next Calendar Year.

b

5. That Unauthorized absence from the dli'tjv without the approval of the Controlling

~ Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty
were beyond his/her control on medical grounds, such period shall not be
~excluded while considering his/her case for regularization but the incumbent
shall have to intimate the controlling authority in this regard well in time.
However, the contact appointe¢ shall not be entitled for contractual amount for
this period ol absence from duty: e : :
P Provided that he/she shall submit the certificate of illiess/fitness
issued by the Medical Officer, as per prevailing instructions of the Government.



- {Name and full address]

- Government/Registered

6. An official appointed on contract basis who has completed three years tenure at
~ one place of posting will be eligible for transfer on need based basis wherever
téqn‘imd'unndmi:ﬁs_tmtive;gﬁﬁnd. : el e
 Selected candidate will have to submit a certificate of his/her fitness from a

Medieal Practitioner. In case of womleni candidates

_ pregnant beyond twelve weeks will render her temporarily unfit till fhe

. confinement is over. The women candidate should be re-examined for fitness from

. an authorized Medical Officer /practitioner.
8. That vontract appointee

shall be entitled to TA/DA if required to go on tour in-

 connection with his official dutics at the same rate as applicable to regular
' counter-part official at the minimum of pay scale, :

- contractual appointee(s).

9. That Employees Group Insurance Scheme, EPF/GPF will not be applicable to the

_IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
-hands the day, month and year first, above written.

 IN'THE PRESENCE OF WITNESS:

RCD T PR

 (Name ond Ml addross)

Bt LT T TRy Pppae

rkenepi

e R

L R ST T VT o T TP P e

Frrinrrevaty

- {Name and full address)

(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:
i }‘._........-....'-....-....'.,,.u.......

{Signature of the SECOND PARTY)



