i i, [Baigel Yqel, 26 Wedd, 2009 /7 Wicd -, 1931:)/

A, Al Rl @) W /ASE B RIB @aendl O 3100 2495 GHv—u gid-]
i gl oafgen spulRidl A oqen A arg Wi O afla @) U 6l ceb 3l
FRig div u squgad o QM 1 afden spaia wr bl wife dicll DB & el

GRT SR & AU gA e e sier aifee

\ 9. ¥iREr ue Myaa @l@a a1 afd s ydla wedaodl & a1 AR ue wen 30®a ¢
U S IR R B R 16 B G L I N e B A FHERY B AT E A T
SR Y BT AR 2T/ e | |

, 10, WAt R fAgEa afki@) o 3 S/ A AT W | |er gofo wwho s sio
L UK I £ G S I R

o THS HRUWEST UIH UTHR 3
SleeiRaa el &) 31y 3y aeaes

aiE @ sulRala A
1

(31200 YglehIN di ez}

o/ R )

i

(&l verpR & g )

[Authoritative English text of this Department Notification Ne. EDN (TE) A(3)3 2008 dated
2-2009 as required under Article 348 (3) of the constitution of Tndia. |

TECHNICAL EDUCATION, DEPARTMIINT
Vocational & ladustrial Training

NOTIFICATION

Shimla-171002, 25th Febrary, 2009
No. EDN(TE)A(3)3/2008.-— In exercise of the powers conferrad by proviso o Arteie £04
of the Constitution of lIndia.: the Govemor of Himachal Pradesh, in censultation viththe 110,
Public Service Commnussion, is pleased to make the Recruitment und Promotion rules tor the port i
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Head of Department (Computer Lpgineering) ( Class-! Gazelted) in the Department ol Technical
Lducation, Vocational & [ndustrial Training, Himachal Pradesh as per Annexure-A attached to this
notification. namely .——

I.  Short title and Commencement.— (1) These rules may be called the Himachal
Pradesh Technical Education , Vocational & Industrial Training Department. Head ol Departiment
(Computer Engineering) (Class-1 Gazetted ) Recruitment and Promotion Rules. 2009.

(2) These rules shall come into force from the date of publication in the Raj patra, Himachal
Pradesh.

~ = 3. Repeal and saving.— (1) The Recruitment and Promotion Rules for the post of Head

of Department (Computer Engineering) notified vide notification No. EDN (TE) A (3) 16/96 dated
18.10.1997 are hereby repealed.

_1(2) Not with standing such repeal any appointment made or any thing done or any action
(aken under the relevant rules so repealed under such rule(1) supra, shall be deemed Lo have been
validly made. done or taken under these rules.

By order,
Sd/-
Pr. Secretary

A

Annexure-“A
RECRUITMENT AND PROMOTION RULES IFOR THE POST OF HEAD OF
DEPARTMENT COMPUTER ENGINEERING ( CLASS-L G/—\ZL“.TTED) IN THE
DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING, HIMACHAL PRADESH

. Name of the Post.— Head of Department (-Computer lingineering)
I 1 £ 2

2. Number of posts.— 05 (Five)

s 3 Classification.— Class-] (Gazetted)

4 Seale of Pay.— Rs. 12000-375-13300-400-1 3900-430-16350/-
2 Whether Selection Post or Nou-selection.— Selection.

6. Age lor direct recruitment.— 45 years and below

Provided that the upper age limit for direct recruits will not be applicabie to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointed on ad-hoc hasic had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by vittue of his such ad-hoc or contract appoinunent:

Provided [lurther that uppet age fimit is relax able for scheduled castes/Scheduoled
Tribes/Other categories of persons to the extent permissible under thetpeneral or specifi! order(sy of
the Himachal Pradesh Government,
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Provided (urther that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations.
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such statf of the Public Sector Corparations/
Autonomous Bodies who were/are subsequently appointed by such corporations/Autonomous
Bodies who are/were finally absorbed in the service of such Corporations/Autonomous Bodies afler

iitial Constitution of the Public Sector Corporations! Autonomous Bodies.

Note.— (1) Age limit for direct recruitment will be reckoned on the first day of the year in
;.]._"_h}_Lt"l the post(s) is/arc advertised for inviting applications or uotified to the Employment
I=xichanges or as the case may be. §

(2) Age and experience in the case of direct recruitment relax able at the discretion of the
Himaghal Pradesh Public Service Commission in case of candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—-
ESSENTIAL QUALIFICATION: Ist Class M.E/M.Tech. i computer Engineering from a
University /Institutions recognised by H.P./Central Govt. with five vears. experience in teachning,
Industry and research at the appropriate levels,

DESIRABLE QUALIFICATIONS : (i) Ph.D. in Computer Fngimecering /Techuology with 5
Years experience in teaching / Industry and rescarch at the approprate levels shall be preferred

(1)  Knowledge of customs, manners and dialects of Hunachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotee.— Age.— Not applicable Educational Qualification.— Not
applicable.

i B Period of Probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
iz umstances and reasons to be recorded in writing.

B

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation. transfer and the percentage of posts to be filled in by various methods.—100% by
promotion failing which on secondment basis failing both by direct recruitiment on regular basis or

on contract basis.

11. Tn case of recruitment by promotion, depitation, transfer, grade rom which
promotion depulation /transfer is fo be made.— By promotion from amongst rhc Scnilm
Lecturer ( Computer Lngineering ) who possess 03 years regular service or regular cqmbm_ed with
continuous adhoe service rendered, il any. in the grade, failing which by promotion [rom amongst
the Senior Lecturer(Computer Engineering)who possess 05 vears regular service or regular
combined with continuous adhoc service rendered. if any. in the grade,combined as Senior
| ecturer(Computer Engineering) and Lecturer (Compuler Lngineerng, / Computer /\pplicallvnni onit
of which 02 years service as Senjor Lecturer is essential failing both on secondment basis from
amongsl the incumbents of this post working in the identical pay scate Grorm other H.PP. Gov
Departments/ College / Universities.
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(1) In all cases of promotion, the continuous adhoc service rendered in the feeder posts. il
any, prior to regular appointment to the post shall be taken into account towards the length ol
service as prescribed in these-rules for promotion subject fo the condition that adhoc A|,>puinrmcnl.f
promotion in the feeder category had been made after following proper acceptable process ol
selection in accordance with the provisions of R&P Rules: provoded that ;

(1) In all cases where a junior person becomes cligible for consideration by virtue of
his/her total length of service (including the service rendered on adhoc basis. followed by regular
service/appointment) in the feeder post in view of the provisions referred to above. all persons
senior 1o him/her in the respective category/post/cadre shall be deemed to be eligible for
onsideration and placed above the Junior persons in the field of consideration.

r
Bt

Provided lurther that all incumbents to be considered lor promotions shall possess (he
minimum qualifying service of at least three vears or that prescribed in the Recruitment and
Promcfiion Rules for the Post whichever is less:

Provided further that where a junior person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso. the person(s) junior to him
shall also be deemed to be ineligible for consideration of such promotion.

5 Fxplanation—The last proviso shall vot render the jumor incumbent(s) in eligible for
P consideration for promotion if the senior ineligible persons happenced to be Exscrvicemen recruifed
] . . - R - - .

g under the provisions of Rule-3 of the Demobilized Armed Torces Personnel (Reservation of
]

vacancies in Himachal Pradesh State Non-Technical Services) Rules, 1972 and having been given
the benefit of seniority there-under or recruited under the provisions of Rules-3 of the Ex
servicemen (Reservation of vacancies in the Himachal Pradesh Technical Services)Rules, 1985 and
having been given the benefit of seniority there under.

(2)  Similarly, in all cases of confirmation. continuous adhoc scrvice rendered on the
leeder post, il any, prior to the regular appointment against such post shall be taken into account
towards the length of service. if the adhoc appointment:promotion had beén made aller proper
sului-:ricm and in accordance with the provisions of the R&l” Rules.

| I .
P Provided that inter-.se—semorit;' as a result of confirmation after taking into account, adhoc

' service as referred to above shall remain unchanged.
12. 1f a Departmental Promotion Committee exists, what is its composition.— As

may be constituted by the Govt. from time lo time,

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.——As required under the Law

14. Essential requirement for a divect recrnitment.— A Candidate for appomtment (o

s

any service or post must be a citizen of India.

15. Selection for  appointment to post by direct recrnitment-—=Selection  for
¢t recruitment shall be mada on the basis of vivaevoce
as the case may
dvtlabus etc..

appointment (o the post in the case of dire
test. if Himachal Pradesh Public Service Commission ov other recruiting authority,
be. so consider necessary or expedient by a wrillen test or practical 1egt. the standavd-
of which will be determined by the Commission/ other recruiting authority as the case may be.
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15-A  (Selection for appointment to the post by Contract recruitment) .—(1)
CONCEPT (a) Under this policy the Head of Department(Computerl Engineering) in Department
of Technical Education H.P. will be engaged on contract basis initially for one vear. which may be
extendable for two more years on year to year basis. ‘ -

(b) POST FALLS WITHIN THE PURVIEW Of FLP.Public Service Commission.—
The Principal Secretavy (Tech. Lduafler obtaining the approval ol the Government to fill up the
vacanl posts on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P. Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
‘these Rules.

(d) Contract appointee so selected under these Rules will not have any right to claim for
regulajization or permanent absorption in the Government job.

(1) CONTRACTUAL EMOLUMENTS: The Head of Department(Computer
Engineering) appointed on contract basis will be paid consolidated fixed contractual amount Rs.
18000/~ (which shall be equal to initial of the pay scale + Dearness pay). An amount ol Rs. 375/-
(equal to- annual increase in the pay scale of the post) as per annual increase in contractual
emoluments for the second and third years respectively will be allowed il contract is extended
heyond one year,

(I11) APPOINTING/DISCIPLINARY AUTHORITY: The Principal Secretavy (Tech,
Edu.) HL.P. will be appointing and disciphinary authority.

(1IV) SELECTION PROCESS: Selection for appomtment to the post i the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS: Ax
may be constituted by the concerned recruiting agency i.¢. the H.P. Public Service Commission
JArom time to time.

-,

(V1) AGREEMENT After selection of a candidate. he/she shall sign an agreciment as per

Annexure-B appended to these rules.

(VII) TERMS AND CONDITIONS: (a)The Contract appeintee will be paid fixed
contractual amount @ Rs.18000/- per month( which shall be equal o initial ol the pay scale
‘dearness pay). The Contract Appointee will be entitled for mcrease in contractual amount .
R¢.375/- (equal to annual increase in the pay scale) per annum for second a.u'rnd third vears
respectively and no other allied benefits such as senior/selection scales ete. shall be given.

(b) The service of the Contractaal Appointee will be purely on temporary hasis. The
appointment is liable to be terminated in case the performance/conduct of the contract appotntee s
not found satisfactory.

(¢) Contractndl appointment shall not confer any right to incuifthent lor the regualarization

in service al any stage.
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(d) Contract Appointee will be entitled for one day casual leave after puatting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement dnd LTC ctc. ouly
matemnity-leave will be given as per rules.

(e)  Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

() Transfer of a contract appointee will not be permitted from one place to another in any
case,

(g) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fithess [rom an authorized Medical Officer/ Practitioner.

(h)  Contract appointee will be entitled to TA/DA if required to go on tour in ¢onnection
with bis/her official duties at the same rate as applicable to regular officials at the minimuin of the
pay scale.

(V].H) RIGHT TO CLAIM REGULAR APPOINTMENT: The candidate engaged on
contract basis under these Rules shall have no right to claim for regularization/ permahent
absorption as Head of Department(Computer Engineering) il the Department at any stage.

16.  Reservation—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/ other Backward Classes/other
calegories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Every member of the service shall pass a
departimental examination as prescribed in the Himachal Pradesh Departmental FExamination Rules,
1997 from time to time.

18. Power to Relax.— Where the State Goverminent is of the opinion that it is necessary
ur eipedient to do so, it may, by orders for reasons to be recorded in wiiting and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provigioiis if these Rules
with respect to any class or category of pBrsons or posts. :






