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DIRECTORATE OF TECHNICAL EDUCATION
VOCATIONAL &INDUSTRIAL TRAINING
H.P. ,SUNDERNAGAR, DISTT. MANDI,

No.STV(TE)H-G(1)22 -RTI/2009-Misc- “1S&2 Dated: OB[eY 202

To
Sh. Rohit Kumar,

Village + Post Office Kot Palahari,
Tehsil Nurpur, Distt Kangra, HP-176200.
Mobile No. 70186-59088.

Sub: Regarding Information under RTI Act- 2005.
Sir,

Kindly refer to your application under RTI Act 2005 received
in this office. In this regard, it is intimated that information in the records
consisting 12 pages as received from the deemed PIO which stand duly
authenticated is enclosed herewith for your kind perusal please.

In case, if you are not satisfied with the information, you have
a right to prefer appeal before the First Appellate Authority (Additional

Director/Joint Director(Admin), Technical Education, Vocational and Industrial
Training, Sundernagar, (HP) within a period of 30 days.

Encls-:As abovel2pages)

(Dee Angra)
Deputy DBirector-cum-PIO

Technical Education,
C Vocational & Industrial Training,
Vs\undemagar, Distt. Mandi, H.P.



DIRECTORATE OF TECHNICAL EDUCATION,
VOCATIONAL AND INDUSTRIAL TRAINING

HIMACHAL PRADESH, SUNDERNAGAR,

Office Note

Subject:- Information under RTI Act, 2005.

Name of Applicant:- Sh. Rohit Kumar, VPO Kot Palahari, Tehsil Nurpur,

Kangra, HP-176200

Distt.

Sr. | Information sought under Right to Reply
No. | Act-2005 :
1 1. Currently how many vacancies are | Copy enclosed
there in various ITIs of Himachal | As Annexure-I (02 Pages )
Pradesh? Please provide the
information Trade wise.
2. Is there any policy wunder | Information is not covered under the

formulation for the trainers recruited | provision 2 (f) of RTI Act, 2005.
under IMC/SWF?

3. Salary of Trainer engaged under
IMC/SWF is decided by whom?
Kindly share the copy of such
committee that decides the salary
structure.

4. Why do the trainers engaged under
IMC/SWF do not get the same salary
as regular employees for working as
same as the regular employee.

Copy enclosed
As Annexure-II ( 09 Pages)

Information is not covered under the
provision 2 (f) of RTI Act, 2005.

No. STV(TE)HB(2)5/SWF/IMCRTI/2022-Vol-III/-

Copy to:-

uperintendent Grade-I i ")41
Directorate of Technical Education
Vocational and Industrial Training
Himachal Pradesh
€260

Dated: o | \osln.o.zﬂ

1. Deputy Director-Cum- PIO, Technical Education, Vocational & Industrial Training,
Sundernaggar, Distt. Mani, H.P. with reference to letter No. STV (TE) H-G (1)22-
RTI/2009-Misc-4091 dated 27-02-2024 for information and further necessary action

please.

|

True copy cf the Dogum: 7
stpplied under RT1-Aat
Signature of Pubiis inicr

Name of Public ation
Name of Pubiic Autherity : §
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Directorate of Technical Education
Vocational and Industrial Training
Himachal Pradesh
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Details of Craft Instructor posts (Class-111)

Anmenliyé —:2

suppliad under RT-ATEEUUT
Signature of Public Iriorm

: Sr. No. Name of the post 'C’::;te 4 Filled Up |Vacant
1 Basic Cosmetology 13 5 8
2 Carpenter 8 6 2
3 Catering & riospitdiily Assisiarnil P o z

Computer Aided Embroidery And
4 Reciaring 1 0 1
5 Computer Hardware & Network 8 1 5
Maintenance
6 Computer Lab/ IT Lab. 54 1 53
e ('.‘crf*.putcr Cpcrotor ond Mrogramming 83 . 38
Assistant
8 Database System Assistant 0 4
S Desk Top Publishing Operator 0 1
10 Digital Photographer 0 ik
11 Draughtsman (Civil) 31 18 i3
12 Draughtsman (Mechanical) 8 0 8
13 Drawing 59 26 33
14 Drawing/Maths 68 38 30
15 Dress Making 15 11 4
16 Driver-cum-Mechanic (LMV) 2 0 2
17 Electrician 169 100 69
18 Electronic Mechanic 61 56 5
19 Employability Skill 57 21 36
20 |Fashion Design Technology 28 7 21
= Fire Technology & Industrial Safety = - =
25 Management % i =
22 Fiber to Home Technician 2 0 2
23 Fitter i 102 71 31
Food & Beverages Guest Services
24 ey 2 : 2
25 Food Production (General) 6 5 h
26 Front Office Assistant 3 1 2
27 Fruit and Vegetable Processor 1 1 0
28 Infgrmation Communication Tech System 12 - 3
Maintenance
29 |Information Technology 10 1 9
30 Instrument Mechanic 3 1 2
31 10T Technician (Smart City) 10 0 10
32 IoT Technician (Smart Agriculture) 2 0 2
33 IoT Technician (Smart Healthcare) 1 0 1
34 Language 4 0 4
35 Machinist s L 11 4
36 Maths 55 25 30
37 Me;h. Repair & Maintenance of two 1 1 0
Wheeler
38 Mechanic Refrigeration & Air Conditioning 14 9 5
39 Mechanic (Tractor) 2 3 A
40 Mechanic Air Conditioning Plant 2 0 2
41 Mechanic Auto Body Painting 8 0 8
42 Mechanic Auto Body Repair 2 0 2
43 Mechanic Auto Electrical & Electronic $ oo dopy of ik Docum bt/Recos)




Mechanic Communication Equipment

44 [Maintenance _ 0 !
a5 Mechanic Consumer Electronics & . 0 -
Appliances
46 Maintenance Mechanic (Chemical Plant) 2 0 vl
47 Mecnhanic Diesei Engine 27 5 22
48 Mechanic Electric Vehicle 21 0 21
49 Mechanic Motor Vehicle 94 65 29
50 Motor Driver-cum- Mech. i 1 0
51 Motor Driving Instructor 2 0 2
52 Multimedia Animation & Special Effects 3 0 3
53 Painter General 1 0 1
54 Plastic Processing Operator 1 1 0
as IPlumber 45 20 25
56 Printing & Book Binding 1 0 1
157 Pump Operator-Cum-Mechanic 14 74 7
58 Secretarial Practice (English) 3 0 3
:,,. 59 Sewing Technology 65 40 25
| 60 Sheet Metal Worker 2 2 0
| g1 Smartphont Tochnicion cum App Tostor 2 o 4
62 Social Study 3 0 3
B3 Software Testing As: Asgistant 2 0 2
64 Solar Technician s 2 0 2
65____|Solar Technician (Electr ica'r) _ 26 0 26
66 SLeNuyiapily & Secieldricl Assialatil 8 1 7
et (Enalish)
67 St;eno_graphy & Secretarial Assistant 11 2 9
jEy e f‘::'-l.rlirf‘g::)e Ornamentation Techniques
_,,_368 {Embroidery) : o 28
! (, survaver i5 5 10
! 70— ITechnician Mechatronics A 12 0 12
‘ 71 | Technician Power :“kctmhic c System b 0 _6
'E _:A 72 Textile Wet Processing Technician A 2R 0
73 Tool & Die Maker (Dies & Moulds) 6 3 2
74 Turner 27 14 13
73 Welder 38 33 S5
76“_ Wireman 9 5 4
77 Workshop Cal. & Science 4 0 4
Total 1437 704 733
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Minutes of Meeting

Meeting | Minutes of the 15" meeting of the State Steering Committee
for monitoring & functioning of the Institute Management
Committees (IMCs) of various ITIs covered under PPP Mode
and COEs Scheme held under the Chairmanship of Sh.
Amitabh Avasthi, Secretary (T.E.) to the Govt. of Himachal
Pradesh \ 2 '

Date 10/05/2022 AT 11:00 AM

/Place | g)ersiie Committee Room, H.P. Secretariat, Shimla- 2

Present 1. Sh. Rajender Guleria, BBN Industries ASSOCiétlon, C/oi‘ =
M/s Enviro Enterprises, Plot No. 18C;- Industrlai Area
Lodi Marg, Baddi, District Solan HP- Member - R

2: Sh. Vijay Kumar Arora, representatwe of BBN-- '
Industries Association, Jharmajri, Baddi.- . e

3. Sh. Munish Sharma, S/o Sh. Desh ‘Raj, Vmage Kopra, | -
P.O. Chaukath, Tehsn Jawalmukhl, District Kangra HP-

- Member ;

4. Sh. Barhma Nand, S/o Sh. Makru Ram. R/o Ward No.-4|
VPO Hatwas, Tehsil Nagrota Bagwan, Dlstrlct Kangra___
HP- Member

5. Sh. Vijay Kumar Sharma, S/o Sh. Sohan Lai Cha;rman
IMC, Government ITI Bangana, District Una HP; Rfo
Village- Bout, PO & Tehsil Bangana Distt- Una-; HP- -
Member Eoaan 2

6. Sh. Ravi Shankar, O/o Chief Engineer, HPPWD Nlrmanj
Bhawan, Nigam Vihar, Shimla-HP - Member -

7. Sh. Jagdish Chand, Joint Control[er (F&Aj DTE Ofﬁce,_ :
Sundernagar HP -Member ;S

8. Sh. Deepak Angra, HOD (Civil)/ Techmcal Off'cer DTE‘ i
Office, Sundernagar HP -Member — ——— o

9. Sh. Sanjay Kumar Gupta , Deputy Dn'ector (Trg ), DTE g e
Office, Sundernagar-Member .

10. Sh. Vivek Chandel, Director, (T.E.) —fMember Secretary

In addition to the above, the foliowin‘g‘ 'Officers/
Officials of the Department/Industries were present.

11. Sh. Saneel Thakur, GM, HPKVN, H.P.

12. Sh. D.L. Meena, Deputy Director, RDSDE, Shimla
13. Sh. Lalit Kumar, Principal, Govt. ITI Solan, H.P.
14. Sh. Rahul Dogra, Principal, Govt. ITI Syri, H.P.
15. Sh. Ajesh Kumar, Principal, Govt. ITI Shimla, H.P.
16. Sh. Vijay Kumar, Principal, Govt. ITI, DTE Office.
17. Sh. Kali Dass, Principal, Govt. ITI, DTE Office.

18. Sh. Roshan Lal, Clerk, DTE Office
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The Member Secretary welcomed the Chairman and Official &
Non Official Members present in the 15™ meeting of SSC.
Thereafter, with the permission of the Chair, the agenda

Minutes

points were taken up for discussion.

15.1 Confirmation of the Minutes of 13 Meeting of
State Steering Committee held on 01-09-2017 at
Shimla.

The Minutes of the 13" State Steering Committee
(SSC) meeting held on 01-09-2017 were confirmed.

15.2 Action Taken Report
The Committee members expressed their satisfaction
over the action taken by the Department with regard
to the decisions taken in the 14™ Meeting of SSC.

15.03 Ex-Post Facto approval of Income/ Expenditure
funds of IMCs of ITIs covered under the scheme
of “Up gradation of 1396 Govt. ITIs under Public
Private Partnership mode"”.

The expenditure incurred since the inception of the
Scheme in the year 2007-08 to 2011-12 in respect of
33 ITIs covered under the Scheme ™ Up-gradation of
1396 Govt. ITIs under Public Private Partnership
mode” in the State was submitted before the
Committee and the Committee granted Ex-post facto

approval to the agenda item.

15.04 Ex- post facto permission for signing MOU with
the HPKVN to start Short Term courses in ITIs
100% funded by HPSDP.

The Member Secretary informed the committee that

ﬂﬂﬂﬂﬂ ZealLY)
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the short term courses 100% funded by HPSDP have
been started in 56 Nos. Govt. ITI. The MQOUs with
HPKVN have already been signed by the concerned
Principals. The committee granted ex-post facto
approval to the agenda item.

15.05

The Ex- post facto permission to sign the MOU
between Directorate of Technical Education and
HPKVN to start Short Term courses funded by
HPSDP in ITIs.

The Member Secretary informed the committee that
the Short Term NSQF aligned training under State
Sector Pradhan Mantri Kaushal Vikas Yojana 3.0 have
been started in 07 Nos. Govt. ITIs. The MOUs with
HPKVN have already been signed between Directorate
of Technical Education and HPKVN. The committee
granted ex-post facto approval to the agenda item.

15.06

The Ex- post facto permission to pay revised
rates of honorarium/ remuneration to the staff
involved in implementation of Short Term
Courses running in the ITI funded by HPSDP.

The Committee was informed that the rates of
honorarium/ remuneration to the staff involved in
implementation of Short Term Courses was approved
in the 14" State Steering committee. Further, it was
also informed that as per letter No. HPKVN-1(272)-
2018-Vol-1I-2834 dt. 15/01/2021 received from
HPKVN, a Committee was constituted at Directorate
level vide Office Order No. 121 dated 23/01/2021 for

reconsideration of honorari remuneration bein
: Taugcony of the Docume%{!éﬂm/ : g

supplied under RTI-ACEZIUD

Signaturept Public Informad

: e Informaticn Officer ¢
el OE 'F::u.i:i‘:ri }:J!«aty . Diractorete of Te EdU.
) o Nl § gt H.P. Sundemagar
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paid to the staff engaged for the short term courses of
HPSDP/ HPKVN. The amended/ revised rates duly
approved by the Sub-Committee (as pér Annexure-A)
were circulated to the all Govt. ITIs vide Directorate
letter No. STV(IT)HA(3)/2/NCVT/STSDC/2020- 69667-
69799 dated 23/10/2021 and are being implemented.
The representative of HPKVN present in the meeting
also gave his consent on the matter. After detailed
deliberation, the committee granted ex-post facto
approval to the revised rates being paid to the staff
involved in implementation of Short Term Courses
running in the ITIs.

15.07

The Ex-post facto approval for constitution/re-
constitution of IMCs for Govt. ITIs.

The Member Secretary informed the Committee that
the IMCs for some of the Govt. ITIs have been
constituted/re- constituted by the Govt. The
committee extended its ex-post facto approval for the
constitution/reconstitution of these ITIs. It was also
apprised to the Committee that the internal
Committees have been constituted at Directorate
level, wherever the tenure of IMCs have been
completed or the IMCs have been dissolved due to
resigning of Chairman/ members. The committee also
granted ex-post facto approval to the constitution/ re-

constitution of these IMCs.

15.08

The Ex-post facto approval for the expenditure
amounting Rs. 68,52,259/- over Rs. 1 crore
incurred on Civil Work from IRG under IMC of
Govt. ITI Nurpur.

The Member Secretary informed the Committee that

supplizd unddr=TLA
Signature of Public Ir
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the expenditure amounting to Rs. 68,52,259/- has
been incurred on Civil Work from IRG under IMC of
Govt. ITI Nurpur. The committee granted ex-post
facto approval for the expenditure amounting Rs.
68,52,259/- over Rs. 1 crore incurred on Civil Work
from IRG under IMC of Govt. ITI Nurpur.

15.09 The Ex-post facto approval for engaging Trainers

in different trades under Institution
Management Committee.

The. ex-post facto approval was granted by the
Commitiee for,éngaging Trainers in different trades
under Institute-Management Committee (IMC) purely |’
on contract:  basis ' temporarily as stop-gap
arrangement, in those cases where the approvals
have already been received from the Govt.

15.10

The Ex-post facto approval for re-engaging
Trainers in different trades/supporting staff

- under Institution Management Committee.

The ex-post facto approval was granted by the
Committee for re-engaging Trainers in different
trades/supporting staff under Institute Management
Committee (IMC) purely on contract basis temporarily
as stop-gap arrangement in those cases where the
approvals have already been received from the Govt.

Trus copy of the DO
R altih
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15.11

The remuneration of Trainer/ Supporting staff
engaged under IMC of ITIs on contract basis
through outsource by Agencies except NIELIT,
Shimla.

The matter regarding make hike in the remuneration
of trainers/ supporting staff, already engaged in the
IMC, was placed before the Committee and after
detailed deliberation & discussion in the matter, the
committee approved the 15 % hike in the present
salary of the trainers/ supporting staff w.e.f. 1% June
2022. The details are given below:

True copy

Sr. Category | Existing @ 15% | Total
No. remuneration | hike remuneration per
being  paid | (Rs.) month (Rs.)
(Rs.) ;
01 | Trainer/ | 14,100/- 2115/- | 14,100+2115=
Instructor 16,215/-
02 | Computer | 14,100/ - 2115/- | 14,100+2115=
Assistant 16,215/-
03 | Clerk 7810/ 1172/- | 7810+1172=
8982/-
04 | Class-IV | 6200/- 930/- | 6200+930= 7130/-
15.12 The Ex-post facto approval for starting of new

demand driven Trades/additional unit(s) under
IMC of ITIs on self-financing basis.

The matter regarding new trades/additional units in
existing trades those have been  started during
session 2020-21 & 2021-22 under Self Financing
scheme of IMCs of concerned Govt. ITIs, was placed
before the Committee and the Committee granted ex-

post facto approval to the agenda item.




@

| 15.13 Re-payment of interest free loan released by the
DGT to the IMCs of the ITIs covered under the
scheme "“Up gradation of 1396 Govt. ITIs
through Public Private Partnership”(PPP).

The Member Secretary informed the Committee that
as per guidelines of DGT, MSDE, Govt. of India, the
repayment of interest free loan is required to be
refunded in respect of all the ITIs covered under the
Scheme. The proposal submitted in the meeting was

approved by the committee.

The meeting ended with a vote of thanké to the Chair.

Member Secretary
State Steering Committee

' True copy of the Doc
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Appendix F
|.l'jl" 12

- — S ——— e = i o ¢ e S e o8 2178 v 4 —————
Sr. Deslgnatlon /Lmployee Fraposed Maxlmum special Incantive / firoad dutles and
Ho. spechal Inca | honoradum which may be pald responstbilittes of stafl
nthve / [rom all schyqies & al] |astiutes ta angaged woder the
hanoraglu mn olficerfoliicial par Unandal year scheme
m
pur bateh
{4} ;
1 Trade lostioncton () Mashium k.2 Labh per aigunnl Ter bical 1n.nne
{ Mheory & Practical)
Supporting Stali:
2 | Pandpal 10 Maximuin 10 % of tolal sulaey patd Advainistratlon (overall)
e fts, 1 takh {whichever Is lywer)
PET yunbe
3 | Group lnstructar 7 Mindmun 10% of total salary pald Training Supervisor
or s, 08 Lakh (whichever ks lover)
per year
4 | Office Superintendent 4 Maximuin 10 % of tolal salary pald Office Supervisor
ar Rs, 0.6 Lakh (whichover is lower)
pei year
5 Tralning Clerk 3 Moxdsnum 10 % of wtal salary paid All training relatad vork f
of Bs, 0.5 Lakh {whichever is lovser) |
per yearll i
6 | Storekeeper 3 Maximum 10 % of total salary paid Allinstiwtional store ;
or s, 0.5 Lakh {whichever is Iower] related work i
per year il . :
7 | Cashier 4 Maximum 10 % of total salary pald All cash & Accounts :
or its, 0.6 Lakh (whichever Is lower) relaled works
per yearll
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Appendix k

Page 272

R

A uttus and
S | Despnatlon fEmployen Propased Maxhnum  spuchat Inceative /| Brond dmlmlus x
Na. spuclal ey | honorartum which gy be pald | raspons s

nthve / franall chemes 8.0l Instlutes | stofl engag
honorardy W an ollleerfolfical  per | the schemo
i Fluonelal year
per btk
{in %) Rl
& Warkshop Atendant | Maxlmum 10% of totol salary Helper In workshop
patd or s, 0.3 Lokh {whichever
s bovau) pur yearil
Y| Peon L Maxlnue 10 % of total salary Helper In Olflce
patid or s, 0.3 Lakh [whichever
. Is fower) per yearl)
10 | Chowkidaar : 1 Maximutn 10 % of total salary Securlty of property:
pald or its, (1.3 Lakh (whichavar of institute
Is laweer} per yearll

| Sweeper 1 Maxlnium 10 % of total satary M cleaning

pald ar s, 0.3 Lakh {whichever | related works

Is !owm}‘uur yeasll In Institule
Tulal, 100 4 Maonhuns limis not applicable

for Non- Gowt, officlals/staff

TS to he made vy per nppticuble vates of the 11 Aet
+  Remalg/mon-disbugsed amount, [l any,

te bg deposited In the IRG Account of the Ihslltute.

Ny,

Ligdpn s Sl
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Online RTI Details - Government of Himachal Pradesh

HPRTI-23209
Applicant Details
Applicant Name | Rohit Kumar Mobile 7018659088 Email rk5144530@gmail.com
Address VPO Kot Palahari Tehsil Nurpur, Distt. kangra 176200 India | Below Poverty Line NO
Gender Male Education Status Literate Address Type Rural
RTI Information
Directorate of
. Technical Education,
Department Name ,H.mowEn& Level Directorate/HQ/HOD Umﬁﬁﬂﬁ-ma Vocational &
Education Wing o
Training , HP,
] Sundernagar
Using my rights given in the Right to Information Act 2005, I want to draw the following information: 1.
Currently how many vacancies are there in various ITIs of Himachal Pradesh. Please provide the information
RTI Information Trade wise. 2. Is there any policy under formulation for the trainers recruited under IMC/SWF? 3. Salary of
Trainers engaged under IMC/SWF is decided by whom? Kindly share the copy of such committee that
decides the salary structure. 4. Why do the Trainers engaged under IMC/SWF do not get the same salary as
regular employees for working as same as the regular employees?
Payment History
SNo. Transaction No Transaction Date Amount
1 A24B235070 23.02.2024 10

£ g






js/History

Level

Wing

User

Role

Status

Comments

Department

User

SUBMITTED

Using my rights given in the Ri
2005, I want to draw the follo
Currently how many vacancie
of Himachal Pradesh. Please
Trade wise. 2. Is there any policy under formulation for
the trainers recruited under IMC/SWF? 3. Salary of
Trainers engaged under IMC/SWF is decided by whom?
Kindly share the copy of such committee that decides the
salary structure. 4. Why do the Trainers engaged under
IMC/SWF do not get the same salary as regular

employees for working as same as the regular
employees?

ght to Information Act
wing information: 1.
§ are there in various ITIs
provide the information




