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(Authoritative English text of this Department Notification No. EDN (TE) A (3)-3/2025,
dated .................... as required under article 348(3) of the Constitution of India)

Government of Himachal Pradesh
Department of Technical Education,
Vocational & Industrial Training,

No. EDN (TE) A (3)-3/2025  Dated, Shimla-171002, 02”?, Decembef, 2025

Notification ‘
In exercise of powers conferred by proviso to article 309 of Constitution of
India, and in pufsuance of order dated 06-11-2025 passed by the Hon’ble High Court in
COPC No. 722/2025\‘&‘[ led as Amitesh Sharma and Ors. V/s Sh. Sandeep Kadam Vasant &
Anr., the Governor Himachal Pradesh, in consultation with the H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Assocnate Professor (Applied Sciences and Humanities) Group-A, in the Department of

Techmcal Education, Vocational and Industrial Training, Himachal Pradesh as per

Annexure-A attached to this notification namely:-

Short title: and 1. (1) These rules may be called the Himachal Technical Education,

commencement: Vocational and Industrial Training Department Associate

‘ Professor (Applied Sciences and Humanities) Group-A,
Recruitment and Promotion Rules, 2025.

(2) These rules shall come into force from the date of publlcatlon
in the Rajpatra (e-Gazette), Himachal Pradesh. :
Repeal & Savings: 2, (1) The Himachal Pradesh, Technical Education Vocational and
Industrial Training Department, Associate Professor (Applied
Sciences and Humanities), Recruitment and. Promotion
Rules, 2019 notified vide this Department Notification No.
EDN (TE)A(3)2/2014, dated 01.03.2019 are hereby repealed.

(2) Not withstanding such repeal, any appointment made or
anything' done or any action taken under these rules so
repealed under sub-rule 2(I) supra shall be deemed to have
been validly made, done or taken under these rules.

-~ BY ORDER

Kadam Sandeep Vasant
Secretary (Tech. Edu,) to the
Government of Himachal Pradesh.



Endst. EDN (TE) A (3)-3/2025 Dated,Shimla-171002, the @ 2 ifﬂlDecember, 2025

Copy forwarded to:-

1.

All Administrative Secretaries to the Government of Himachal Pradesh, Shimla-
171002,
All Heads of Departments in Himachal Pradesh.

. The Addl. LR-Cum-Secretary (Law) to the Government of Himachal Pradesh,

Shimla-171002,

. The Secretary, H.P. Public Service Commission, Shimla-171002 alongwith 02

copies, with reference to letter No. 1-1/2015-PSC-Part dated 10" September, 2025.
The Director, Technical Education, H.P. Sundernagar, District Mandi (H.P.)

The Controller Printing & Stationary, H.P. Shimla-171005 for publication in the
Rajpatra (Extra-Ordinary).

The Joint Secretary: (GAD) to the Government of Himachal Pradesh, Shimla-171002
w.r.t item No. 64 of meeting of CMM dated 24.11.2025.

Senior Law Officer (H) Law Department H.P. Secretariat Shimla-171002.

o

(Suneel Sharma) Lo
Special Secretary (Tech. Edu.) to th
Government of Himachal Pradesh.

ok ok ok ok ok
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RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSOCIATE
PROFESSOR (APPLIED SCIENCES AND HUMANITIES) GROUP-A, IN THE
DEPARTMENT OF TECHNICAL EDUCATION, HIMACHAL PRADESH.

Name of the Post Associate ~ Professor  (Applied Sciences and
Humanities) Group-A,
Number of post(s) 07(Seven)

(i) English = 01
(ii) Physics = 02
(iii) Chemistry= 02
(iv)Mathematics=02

Classification Group-A

Scale of Pay Level 13A, Cell-1 of the pay matrix as  per Gowt,
Notification No. EDN (TE) B (2)-27/2022 dated
10/10/2022.

Whether “Selection” post or “Non | Selection
Selection” post

Age for direct recruitment 18 to 45 years

(3.

Provided that the upper age limit for direct recruit will not be applicable to the
candidate already in service of the Government ihcluding those who have been appointed on
adhoc basis:

Provided further that if a candidate appointed on adhoc basis had become
overage on the date he/she was appointed as such, he/she shall not be eligible for any relaxation
in the prescribed age limit by virtue of his/her such adhoc appointment:

Provided also that upper‘age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categoriés of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

Provided also that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government servant before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants, This concession will not, however, be admissible to such

staff of the Public Sector Corporations/ Autonomous Bodies who were/are subsequently




~appointed by such Corporations/Autonomous Bodies and who are/were finally absorbed in the

~service of such Corporations/Autonomous Bodies after initial Constitution of the Public Sector

Corporations/Autonomous Bodies.

Note:-Age limit for direct recruitment will be reckoned on the first day of the year in which the

post(s) is/are advertised for inviting applications or notified to the Employment Exchange or as

the case may be.

Minimum educational and other
qualifications = required for direct
recruit(s):

(i) Essential Qualification(s):

(a) Ph. D degree in the relevant field and First class or
equivalent at either-Bachelor’s or Master’s level in
the relevant branch

AND

(b). At least total 6 research publications in SCI
journals/UGC/AICTE approved list of journals.

AND

(c). Minimum of 8 years of experience regular
service, in teaching/research /industry out of
which at least 2 years shall be post Ph.D
experience.

(ii)  Desirable Qualification(s):

Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in
the peculiar conditions prevailing in the Pradesh.

8 | Whether age and educational | Age: Not applicable
qualification(s) prescribed for direct
recruit(s) will apply in the case of the | Educational Qualification:* Yes, as prescribed in
promote(s): column No.11

9 Period of Probation, if any (i) Direct Recruitment:

(a)Two years, subject to such further extension for a |
period not exceeding one year as may be ordered by
the competent authority in special circumstances and
reasons to be recorded in writing.

(b) No probation in case of appointment on tenure
basis, re-employment after superannuation and
absorption. -




(ii) Promotion: Not Applicable

10

Method(s) of recruitment, whether by

direct recruitment, = by regularization
or by  promotion/secondment/
transfer and the percentage of
post(s) to be filled in by various
methods

100% by promotion failing which by direct
recruitment on regular basis.

11

In case of recruitment by promotion/
secondment/ transfer,  grade from
which - promotion/secondment/transfer

1is to be made;:

By promotion from amongst the Assistant Professors
(Applied Sciences and Humanities) ‘in English,
Physics, Chemistry and Mathematics subject(s) to
possession of educatlonal qualifications prescribed
as under: -

(@) Ph.D. degree in relevant filed and first class or
equivalent at either Bachelor’s or Master’s
level in the relevant branch.

AND

(b). Should have completed minimum training

requirements as per Annexure-Ill of AICTE

notification F.No.- 61-1/RIFD/7* CPC/2016-17
dated 01/03/2019 appended to these rules and as
amended from time to time.

AND
(c) Should have satisfied any one of the below
mentioned set of requirements.

Set | To have acquired in the cadre of

No. | Assistant  Professor  (Selection

Grade)
Experience | Research | Avg,
(years) publications | 360
in. - 'SCI | degree
journals ‘
JUGC/ | feedback
AICTE score
approved (out of
Jist of | 10)
journals :
1 3 2 S5t0<8
2 3 1 1 8t010

Calculation of 360 degree feedback should be as

per  Annexure-IV  of  AICTE  Notification
- 01/03/2019, appended to' ‘these rules and as
~amended from time to time.




(1) Provided that for the purpose of promotion every employee shall have to serve at least one
term in the tribal/difficult/hard areas and remote/rura1 areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those employees
who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of

promotion:

Provided further that officers/officials who have not served at least one tenure in tribal/
difficult/hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.
Explanation-I :- For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such
_areas keeping in view the administrative exigencies/convenience.
‘Explanation-II:- For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:-
1. District Lahaul&Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. DodraKawar Area of Rohru Sub-Division.
4. Pandrah Bis Pargana, Munish Darkali and Gram Panchaayat Kashapat, Gram Panchyats
of Rampur Tehsil of District Shimla. |
Pandrah Bis Pargana of Kulllu District.
Bara Bhangal Areas of Baijnath Sub Division of Kangra District,

District Kinnaur.

N oW

Kathwar and Korga Patwar circles of Kamrau Sub Tehsil, Bhaladh Bhalona and Sangan

Patwar circles or Rehukaji Tehsil and Kota Pab Patwar circle of Shillai Tehsil, in Sirmour

District.

9. Khanyol-Bagra Patwar circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,

Thachi, Baggi, Somgad -and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh, |
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and

Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach—Bagra, North




Magru and South Magru Patwar circles of Thunag Tehsil and Batwara Patwar Circle of
Sundernagar Tehsil in Mandi District.

Explanation IIL- For the purpose of proviso (I) supra the remote/rural areas shall be as
under:

i) All stations beyond the radius of 20 Kms. from Sub Division/Tehsil headquarter.

1) All stations beyond the radius of 15 km. from State Headquarter and District head
quarters where bus service is not available and on foot journey is more than 3 (three) Kms.
iif)  Home town or area adjoining to area of home town within the radius of 20 Kms. of

the employee regardless of its category. |

(II) - In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length
of service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper
acceptable process of selection in accordance Wfth the provisions of R &P Rules:

()  Provided that in all cases where a junior person become eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in view of the provisions
referred to above, all persons senior to him in the respective category/post/cadre shall be
deemed ‘to be eligible for consideration and placed above the junior person in the field of
consideration:

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the Recruitment and
Promotion Rules for the post, whichever is less;

Provide further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s) junior to

- him shall also be deemed to be ineligible for consideration for such promotion. |

Explanation:- The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen who
have joined Armed Forces during the period of emergency and recruited under the provisions
of rule-3 of Demoblized Armed Forces Personnel (Reservation of Vacancies in Himachal State
Non-Technical Services) Rules, 1972 and having been given the benefit of seniority there under
or recruited under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the




Himachal Pradesh Technical Service) Rules,1985 (as amended from time to time) and having
been given the benefit of seniority there under.

recruitment,

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
‘ post, if any, prior to the regular appointment against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment &
Promotion Rules:
Provided that inter-se-seniority as result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.
12 |If a Departmental Promotion | As may be constituted by the Government from
Committee exists, what is. its | time to time.
composition? |
13. | Circumstances = under ~ which  the | As required under the Law.
Himachal ~Pradesh Public  Service
Commission (H.P.P.S.C.) is to be
consulted in making recruitment.
14 | Essential requirement for - a direct | A candidate for appointment to any service or post

must be 4 citizen of India

15

Selection for appointment to post by

direct recruitment,

Selection for appointment to the post in the case of
direct recruitment shall be made on the basis of
interview/personality test or if the, H.P. Public
Service Commission or other recruiting agency/
authority, as the case may be, so consider necessary
or expedient on the basis interview/personality test
preceded by a screening test (objective type)/ written
test —or ' practical test or physical test, the
standard/syllabus, etc. of which, will be determined
by the commission/other recruiting agency/authority
as the case may be.

16.

Reservation

The appointment to the service shall be subject to
orders/instructions regarding reservation in the
service for Schedule Castes/Schedule Tribes/ Other
Backward Classes/other categories of persons issued
by the Himachal Pradesh Govt. from time to time.

Departmental Examination:

Every member of the ‘service shall pass a
departmental examination as prescribed in the H.P.
Departmental Examination Rules, 1997, as amended
from time to time. :

18.

Power to Relax:

Where the State Govt. is of the opinion that it is




A

necessary or expedient to do so, it may, by orders for
reasons to be recorded in writing and in consultation
with ~ the Himachal Pradesh Public Service
Commission relax any of the provision(s) of these
rules with respect. to any class or category of
person(s) or post(s).




Annexure-1]1
Training Requirements for Promotions of Teachers from all the Disciplines

For Assistant Professor (Senior Scale): Completion of following training requirements at the
level of Assistant Professor.

Two weeks of Faculty Development Programme (FDP) in the relevant area out of which at least
one of the FDP shall be in advanced pedagogy recognised by AICTE/UGC/TEQIP/ NITTTR/
PMMMNMTT/HSC/HT/University/Government/DTE/Board of Technical Education/CoA/ TIA/
SPA/ITP/NRCS/ARPIT research organization/ other institute of National Importance/Design
Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS
course with E-Certification by NPTEL-AICTE

OR

Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-
AICTE '

AND
Completed minimum two weeks of relevant Industrial Training/Professional Training.

For Assistant Professor (Selection Grade): Completion of following training requirements at
the level of Assistant Professor (Senior Scale)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognized by
AICTE/UGC/ TEQIP/NITTTR/ PMMMNMTT/ LIS/ IIT/ University/Government/ DTE/Board
of Technical Education /CoA/ ILA/ SPA/ ITPI/ NRCS/ ARPIT/ research organization/other
institute. of National Importance/Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS
course with E-Certification by NPTEL AICTE.

OR



1

Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-
AICTE

AND

Completed minimum two weeks of relevant Industrial Training/Professional Training

For Associate Professor: Completion of following training requirements at the level of
Assistant Professor (Selection Grade)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by
AICTE /UGC/TEQIP/NITTTR/PMMMNMTT/IIS/IT/ University/Government/ DTE/ Board of
Technical Education/CoA/ITA/SPA/ITPI/NRCS/ARPIT/ research organization / other institute of

‘Cz}fNaﬁonal Importance/Design Studio. -
N | OR

One week faculty development programme as above and one eight weeks duration MOOCS with
E-Certification by NPTEL-AICTE

OR

Completed two such eight weeks duration. MOOCS courses with E-Certification by NPTEL-
AICTE '

AND

Completed minimum two weeks of relevant Industrial Training/Professional Training



Annexure-1V
CALCULATION OF 360° FEEDBACK SCORE
The 360 Degree Score shall be determined on the basis of following parameters

a, Teaching Process (Maximum Point 25)
b. Students Feedback (Maximum Point 25)
c. Departmental Activities (Maximum Point 20)
d. Institute Activity (Maximum Point 10)
e. ACR (Maximum Point 10)
f. Contribution to Society (Maximum Point 10)
The candidate shall submit calculation sheet for each academic year to be considered and a

summary sheet exhibiting his score on a 10 point scale
a. Teaching Process (Maximum Points 25)

The calculation shall be presentéd in a table as presented in this Annexure. The table will have
the details of courses taught in the academic year in consideration, like Semester, course Code /
Name, No. of scheduled classes, actually held classes. The total shall be reduced on 25 point
scale, |

. b.Students' Feedback (Maximum Points 25)

The candidate shall submit average score for each course taught during academic year under
consideration on a scale of 25. The average of total of all such score shall be used.

¢. Departmental Activities (Maximum Points 20)

This section summarizes all the responsibilities assigned by Head of the Department to a teacher
during academic year under consideration through a proper office order. This may include
responsibilities like Lab I/C. Time Table UC, NBA-AICTE work, sponsored projects,
departmental newsletter etc. The candidate will earn 3 points per semester for each activity up to
a maximum of 20.

d. Institute Activity (Maximum Points 10)

This section summary all the responsibilities assigned by Head of the institute to the candidate
during academic year under consideration through a proper office order. This may include
responsibilities like Head of Department, Coordinator, Warden, Training and Placement officer,
Estate Officer etc. The candidate will earn 5 points per semester for each activity up to a
maximum of 10, - '

e. ACR (Maximum points 10)

ACR maintained at institute level shall have 10 points based on grading



2 Unnat Bharat 5
Abhiyan
3 Yoga Classes 5
4 Blood Donation 5
Calculation of Credit Points
(Blank Format)
Name

Present Position

Academic Year

Teaching-Process

G. Teaching Process (Max Points 25)

S.No. | Semester | Course No. of Scheduled | No.of Point - | Enclosure
| Code/Name | Classes ‘actually held no.
o classes
|
2

o\ o ‘ |
7 @f * H. Students’ feedback (Max Points 25)

S.No. | Semester | Course Average Student feedback on Enclosure no,
) ‘ Code/Name | the scale of 25
1 ' .
2
L 'Departmental Activities (Max Points 20)
| S.No. | Semester Activity Credit Point | Criteria Enclosure No.
1
2
J. Departmental Activities (Max“Points 20)
Semester | Activity _| Credit Point | Criteria Enclosure No.




TR

f. Contribution to Society (Maximum Points 10)

The candidate involved in different initiatives by AICTE. The candidate will earn 5 points per
semester for each activity. The claim should be supported by an office order/ official
communication from Head of Institute.

The grand total of points for all academic years shall be converted to a 10 points scale.

Note: The activities mentioned in above criterion are indicative. Principal/ Director/HoD
may add or remove some of the activities at department and institute level as per the

requirements of the institute. Weightage of 10-marks may be given for ACRs maintained at
institute level out of 20 Marks as per following grading.

Calculation of Credit Points

(Sample Calculations Page-1)

Name

Present Position

Academic Year

Teaching Process
@”

A. Teaching Process (Max Point 25)

S.No. | Semester Course -~ | No. of No. of actually | Points Enclosure
Code/Name | Scheduled | held classes earned | No.
Classes
1 1/2018-19 CET-100 42 1 39
2 1/2018-19 CET-200 139 38
3 2/2018-19 MED-100 41 39
4 2/2018-19 BSE-100 42 41
Total 164 | 157 123,93
B. Students’ (Max Point 25)
S.No. | Semester Course Average Students | Enclosure No.
Code/Name feeback on the
~ scale of 25
1/2018-19 CET-100 22.3
11/2018-19 CET-200 21.8
2/2018-19 MED-100 19.6
2/2018-19 | BSE-100 22.8
) | Total 86.5




C. Departmental Activities (Max credit 20)

Semester

Activity

Credit
Point

Credit Point

Criteria

Enclosure
No.

1 1/2018-19 | Lab I/C 3 Point/semester
2 1/2018-19 | Consultancy | 3 |3 Point/semester
3 1/2018-19 | Timetable I/C | 3 '3 Point/semester [
4 2/2018-19 | Timetable I/C | 3 '3 Point/semester ] |
5 2/2018-19 | NBA work 3 3 Point/event |
6 2/2018-19 | LabI/C 3 3 Point/event
7 2/2018-19 Consultancy | 3 3 Point/semester
N Total |21 | e ,’ ]
D. Institute Activities (Max credit 10)
: S.No. | Semester Activity Credit Criteria Enclosure
o F e ‘ Point ‘ No.
& 1 1/2018-19 | HoD/Dean |4 | 4 Point/semester
- 2 1/2018-19 Coordinator appointed | 2 2 Point/semester
by Head of Institute
3 | 1/2018-19 Organized Conference | 2 | 2 Point/event
4 2/2018-19 FDP/Conference 2 1 point/event, to be
; - divided between all
‘ @f co-ordinators
E. ACR maintained at instate level (Max Credit 10)
Extraordinary Excellent I Very Good | Good Satisfactory ]
10 | 9 ‘ | 8 | 7 5 |
S.No. | Year Activity | Credit Point | Criteria | Enclosure No. ]
1 2018-19 ACR | 10 Extraordinary | ]
2 ACR 8 Very Good l |
3 ACR 9 Excellent { N
L4 ACR 10 Extraordinary | T
L Average | 37/4=9.25 / | |
F, Contribution to Society (Max Credit 10)
S.No. | Semester Activity Credit Point | Criteria Enclosure
l No.
1 Induction / 5 !
L | Program




ks

K. ACR maintained at institute level (Maximum Points 10)

as prescribed by

Has the Teacher covered entire Syllabus

University/College/Board ?

S.No. | Year Activity Credit Point | Criteria Enclosure No.
1
2
L. Contribution to Society (Maximum Points 10)
S.No.
1
2
Summary
Summary Academic Year | Academic Academic
‘ Year Year
1 2 3
A. Teaching Process (Max Points 25)
B. Students’ feedback (Max Points 25)
; C. Departmental Activities (Max Points 20)
| D. Institute Activities (Max Points 10)
o E. ACR (Max Points 10)
Lo F. Contribution to Society (Max Punts 10)
r Total (Max Points 100)
[ -THtal on 10 Point scale
STUDENT’S FEEDBACK FORM
(To be used by institutions)
Academic Year: Name of the Faculty
Course Semester
Date of the feedback
For getting filled in through student
SNo. Description | Very Poor | Poor | Good | Very | Excellent
Good
[0 Q6 (& |6

beyond syllabus

Has the teacher covered relevant toplcs

Effectiveness of Teacher in terms of’




(a) Technical content/course content

(b) Communication skills

(c) Use of teaching aids

4 Pace on which contents were covered

5 Motivation and inspiration for students
to learn

6 Support for the development of
Students’ skill

> (i) Practical demonstration

(ii) Hands on training

7 Clarify of expectations of students

8 Feedback provided on Students’
progress

9 Willingness to offer help and advice to

students '

Total




