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(Authoritative English text of this Department Notification No. EDN(TE)A (3)-
4/2021 dated 05.12.2022 as required under article 348 (3) of the Constitution

of India)

Government of Himachal Pradesh
Technical Education, Vocational &
Department of Industrial Training

No. EDN(TE)A(3)-4/2021 Dated, Shimla-171002  the 05" December, 2022

NOTIFICATION

In exercise, of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with
the Himachal Pradesh Public Service Commission, is pleased to make the following
rules further to amend the Himachal Pradesh, Technical Education, Vocational &
Industrial Training Department, Group Instructor Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2017, notified vide this Department notification

No. EDN (TE)A(3)-15/2015 dated 04.07.2017, namely:-

1 Short title and (1) These Rules may be called the Himachal Pradesh,
fommencement: Technical Education, Vocational & Industrial
Training Department, Group Instructor, Class-III
(Non-Gazetted) Recruitment and  Promotion

(Second amendment) Rules, 2022,
(2) These rules shall come into force from the date of

publication in the Rajparta (e-Gazette), Himachal

Pradesh
2 Amendment of In Annexure “A” attached to the Himachal
WA
Annexure “A Pradesh, Technical Education, Vocational &

Industrial Training Department, Group Instructor,
Class-III  (Non-Gazetted) Recruitment and
Promotion Rules, 2017 (herein after referred to as

the “said rules™),:-

)



(a) For the existing provision against Column
No. 4, the following shall be substituted, namely: -

(i) Pay Band for regular incumbent(s):

“Level-12 of the pay matrix attached with
time scale of the post, as per H.P. Civil
Services (Revised Pay) Rules, 2022”.

(11) Emoluments for Contract employee(s):
“60% of the first cell of the applicable level
of pay matrix of the corresponding cadre, as
per H.P Civil Services (Revised Pay) Rules,
20127

(b) For the existing provisions against Column
No.7, the following shall be substituted,

namely: -

(i) 10" Class pass from a recognized Board of

School Education.

Provided that the candidate must have passed
Middle and  Matriculation from any School/
Institution situated within Himachal Pradesh,

duly recognized by Central/ H.P. Government.

Provided further that this condition shall not

apply to Bonafide Himachalis.

(i) Degree in Technology/Engineering from a
recognized University with three years post
qualification practical experience in a reputed
Industrial concern or in a training Institute.

OR
Diploma in Technology/Engineering from a
recognized University/Board with five yvears post
qualification practical experience in a reputed

Industrial concern or in a training Institute.

OR

I



ITI (National Trade Certificate/ National
Apprenticeship Certificate) with eight years post
qualification practical experience in a reputed

Industrial concern or in a training Institute”.

(¢c) For the existing provision in Column No. 11
Clause-(II) (i) Explanation the following shall
be substituted, namely: -

“The last proviso shall not render the junior
incumbent(s) ineligible for consideration for
promotion if the senior ineligible person(s)
happened to be Ex-servicemen who have joined
Armed Forces during the period of emergency and
recruited under the provisions of Rule-3 of the
Demobilized Armed Forces Personnel
(Reservation of vacancies in Himachal State Non-
Technical Service), Rules, 1972 and having been
given the benefit of seniority there under or
recruited under the provisions of Rule-3 of Ex-
servicemen (Reservation of wvacancies in the
Himachal Pradesh Technical Services) Rules, 1985
and having been given the benefit of seniority there

under™.

(d) For the existing provision against Column No.
15 the following shall be substituted, namely: -
“Selection for appointment to the post in the case
of direct recruitment shall be made on the basis of
merit of written examination and/or practical test or
skill test or physical. test, the standard/syllabus etc.
will be determined by the Himachal Pradesh Staff
Selection Commission Hamirpur/other recruiting

agency/authority, as the case may be”.




(e) For the existing provision against Column
No. 15-A(II) the following shall be substituted,

namely: -

“The Group Instructor appointed on contract
basis will be paid consolidated fixed contractual
amount (@ Rs. 25800/- PM (which shall be 60% of
the first cell of the applicable level of pay matrix

of the corresponding cadre)”.

(f)  For the existing provision against Column
No. 15-A(1V) the following shall be substituted,
namely: -

“Selection for appointment to the post in
the case of contract appointment recruitment
shall be made on the basis of the merit of written
examination and/or practical test or skill test or
physical test, the standard/syllabus etc. will be
determined by the Himachal Pradesh Staff
Selection ~ Commission  Hamirpur/  other

recruiting agency/authority, as the case may be”.

(2) For the existing provision against Column
No. 15-A (VII) (a) the following shall be
substituted, namely: -

“The Group Instructor appointed on
contract basis will be paid consolidated fixed
contractual amount @ Rs. 25800/- P.M. (which
shall be 60% of the first cell of the applicable level

of pay matrix of the corresponding cadre)”.

(h) For the existing provision against Column
No. 15-A (VII) (b) the following shall be
substituted, namely: -



“The service of the Contract Appointee will
be purely on temporary basis. The appointment is
liable to be terminated in case the performance /
conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not
satisfied with termination orders issued by the
Appointing Authority, he / she may prefer an
appeal before the Appellate Authority who shall be
higher in rank to the Appointing Authority, with in
a period of 45 days, from the date on which a copy

of termination orders is delivered to him / her”.

(i) For the existing provision against Column No.
15-A (VII) (¢) the following shall be
substituted, namely: -

“The contract appointee will be entitled
for one-day’s casual leave after putting one-
month’s service, 10 days’ medical leave and 5
days’ special leave, in a calendar year. A female
contract appointee with less than two surviving
children may be granted maternity leave for 180
days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children)
during the entire service, in case of miscarriage
including abortion, on production of medical
certificate issued by the authorized Government
Medical Officer. A contract employee shall not be
entitled for Medical Re-imbursement and LTC etc.
No leave of any other kind except above is
admissible to the contract appointee.

Un-availed Casual Leave, Medical

Leave and Special Leave can be accumulated upto



3

Deletion
Appendix-I

of

the Calendar Year and will not be carried forward

for the next Calendar Year”.

(j) For the existing provision against Column No.
15-A (VII) (f) the following shall be substituted,

namely: -

“Selected candidate will have to submit a
certificate of his/ her fitness issued by a Medical
Board in the case of a Gazetted Government
servant and by Government Medical Officer in the
case of a Non-Gazetted Government Servant. In
case of women candidates who are to be appointed
against posts carrying hazardous nature of duties,
and in case they have to complete a period of
training as a condition of service, such woman
candidate, who as a result of tests is found to be
pregnant of twelve weeks’ standing or more shall
be declared temporarily unfit and her appointment
shall be held in abeyance until the confinement is
over. Such woman candidate be re-examined for
medical fitness six weeks after the date of
confinement, and if she is found fit on production
of medical fitness certificate from the authority as
specified above, she may be appointed to the post

kept reserved for her”.

Appendix-I attached with the rules is hereby
omitted/deleted.



4 Amendment of For the Annexure-‘B’ appended with the
Annexure ’B’

Himachal Pradesh Technical Education,

Vocational & Industrial Training Department,

Group Instructor, Class-1II (Non Gazetted)

Recruitment and Promotion Rules, 2017, the

following shall be substituted, namely:-

Annexure -“B”

“Form of contract/ agreement to be executed between the Group Instructors
& the Government of Himachal Pradesh through ........cooiiiiiiinnn

This agreement is made on this................... day of............
i the year. e between Sh./Smt............... S/o/D/o Shri.....ccocoee.n.
B0 o svith s SRS BT , contract appointee (hereinafter called the FIRST

PARTY), AND The Governor, Himachal Pradesh through Director, Technical
Education, Vocational & Industrial Training Department, Himachal Pradesh (here-

in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid

FIRST PARTY and the FIRST PARTY has agreed to serve as Group Instructor on

contract basis on the following terms and conditions: -

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY
as Group Instructor for a period of one year commencing on day of
.......... and ending on the day of............... It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day
LB sonnavsmsds s and information notice shall not be necessary:

Provided that for—further extension/renewal of contract period
the HOD shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract

is to be renewed/extended.



The contractual amount of the FIRST PARTY will be Rs. 25800/~ per month
(which shall be 60% of the first cell of the applicable level of pay matrix of

the corresponding cadre).

The service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory. In case the contract appointee is
not satisfied with termination orders issued by the Appointing Authority, he /
she may prefer an appeal before the Appellate Authority who shall be hi gher
in rank to the Appointing Authority, with in a period of 45 days, from the date

on which a copy of termination orders is delivered to him / her.

The contract appointee will be entitled for one-day’s casual leave after putting
one-month’s service, 10 days’ medical leave and 5 days’ special lzave, in a
calendar year. A female contract appointee with less than two surviving
children may be granted maternity leave for 180 days. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in
case of miscarriage, including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. A contract employee
shall not be entitled for Medical Re-imbursement and LTC etc. No leave of

any other kind except above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave
can be accumulated upto the Calendar Year and will not be carried forward
for the next Calendar Year.

That unauthorized absence from the duty without the approval of the
Controlling Officer shall automatically lead to the termination of the contract.
However, in exceptional cases where the circumstances for un-authorized
absence from duty were beyond his/her control on medical grounds, such
period shall not be excluded while considering his/her case for regularization
but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for

contractual amount for this period of absence from duty: Provided that he/she
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shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure
at one place of posting will be eligible for transfer on need-based basis
wherever required on administrative ground.

Selected candidate will have to submit a certificate of his/her fitness issued
by a Medical Board in the case of a Gazetted Government servant and by
Government Medical Officer in the case of a Non-Gazetted Government
servant. In case of women candidates who are to be appointed against posts
carrying hazardous nature of duties, and in case they have to complete a
period of training as a condition of service, such woman candidate, who as a
result of tests is found to be pregnant of twelve weeks’ standing or more shall
be declared temporarily unfit and her appointment shall be held in abeyance
until the confinement is over. Such woman candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit
on production of medical fitness certificate from the authority as specified
above, she may be appointed to the post kept reserved for her.

The Contractual Group Instructor shall be entitled to TA/DA if required to go
on tour in connection with his official duties at the same rate as applicable to
regular counter-part official at the minimum of pay scale.

That Employees Group Insurance Scheme, EPF/GPF will not be applicable

to the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their

hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full address) (Signature of the FIRST PARTY)

(Name and full address)



IN THE PRESENCE OF WITNESS:
1 sssssesasmimesssars
(Nameandfulladdress) (Signature of the SECOND PARTY)”
2 e sk
(Name and full address)
By order
Amitabh Avasthi

Secretary (Tech. Edu.) to the
Government of Himachal Pradesh.

Endst. No. EDN (TE) A (3)-4/2021 Dated, Shimla-2 the 05" December, 2022
Copy forwarded to the following for information and necessary action: -

l.

All Administrative Secretaries to the Government of Himachal Pradesh,
Shimla-171002.

The Additional Legal Remembrance-cum-Additional Secretary (Law) to the
Govt. of Himachal Pradesh, Shimla-171002.

The Secretary, H.P. Public Service Commission, Shimla-171002 w.r.t. letter

-No0.6-3/71-PSC-Part dated 29.07.2022.

The Secretary, Himachal Pradesh Staff Selection Commission, Hamirpur.

The Director, Technical Education, Vocational & Industrial Training, H.P.
Sundernagar, Distt. Mandi w.rt. letter No.STV(IT)HB(2)4/2017-R&P
Rules/G.1.-79531 dated 22.11.2021. .

(Shubh Karan Singh)
Special Secretary (TE) to the
Government of Himachal Pradesh
Phone No. 0177-2624554
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