Authoritative English text of this Department Nouﬁcauon No. EDN (TE) A(3)5 /2006
dated as required under Article 348 (3) of the Constitution of India.)

Government of Himachal Pradesh
" Department of Technical Educatiqn,
Vocational & Industrial Training.

No. EDN(TE)A(3)5/2006 - Dated,  Shimla-171002, ‘,gl ‘.D\ 2008.
| NOTIFICATION

In exercise of the powers contezred bv prowso to  Article 309 of
the Constitution of India, the Governor of Himachal ‘Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment
and Promotion Rules for the' post of Professor ( B.Pharmacy) , Class-1 (Gazetted)
in the Department of Technical Education, Vocational & Industrial Training,
Himachal Pradesh as per Amwxure-A attached to this notification, namely :-

1.Short title and 1 (1) These Rules may be called the Himachal Pradesh
Commencement. ~Technical Education , Vocational & Industrial -
' ' ' | Training Dcpartmcnt Professor (B.Pharmacy)

Class-I ( Gazetted ) Racmltment and Promuuon
Rules, 2008

(2) These Rules shall come into torce trom the

‘date of publication in the RuJ patra, Himachal
Pradesh. .

BY ORDER

Pr.Secretary ( TE) to the
Government of Himachal Pradesh
. Endst. No EDN(’I’E)A(3)5 12006 dated, Shmﬂa-l?lOOZ I R l |o l 2008
Copy forwarded to :- J
All Administrative Secretaries to thc Gowt. of Himachal Pradesh.
" The Secretary, H.P. Public Service Commission , Shimla-2 along with 03 copies.
The Director, Technical Educatjon, H.P. Sundemagar, Distt. Mandi.

The Controller Printing & Stationary, H.P. Shimla-171005 for publication in the
Rajpatra (Extra-Ordinary ).

5. Senior Law Officer (H) Law Deptt: H.P. Sectt. Shimla-171002.

-k ol ol <

Un ‘ etary(TE) to the
Gowt, of Himachal Pradesh






(@

“Annexure-"*A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PROFESSOKR
(B.PHARMACY) ( CLASS-I, GAZETTED), IN THE B. PHARMACY: COLLEGE, IN
THE DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING , HIMACHAL PRADESH.

1. Name of the fost; | " Professor ( B.Pharmacy)
2. Number of posts: : © 02 (Two)
3 Classification: Class-I (Gazetted)
4 Scale of Pay: Rs. 16400-450-20900-500-22400.

5 Whether Selection Post .
or Non-selection, Selection. -

6 Age for direct recruitment. 45 years or below.

Provided that the uppcr age limit for direct recruits will not be applicable
to the candidates already in service of the Government including those who have
been appointed on ad-hoc or on coniract basis,

" Provided further that if a candidate appointed on ad-hoc basis or on
contract basis had become overage on the date when he was appointed as such he
shall not be eligible for any relaxation in the prescribed age limit by virtue of his

such ad-hoc or contract appointment;

Provided further that upper age limit is relaxable for scheduled
castes/Scheduled Tribes/Other categories of persons to the extent permissible
under the general or special order(s) of the Himachal Pradesh Government,

Provided further that the employees of all the Public Sector Corporations
and Autonomous Bodies who happened to be Government Servant before
absorption in Public Sector Corporations/ Autonomous Bodies at the time of
initial constitution of such Corporations/ Autonomous Bodies shall be allowed age
concession in .direct recruitment as admissible to Government servants. This

_neession will not, however, be admissible to such staff of the Public Sector
Corporatlons/ ‘Autonomous Bodies who were/are subsequently appoinied by such
corporations/ Autonomous Bodies who are/were finally abgorbed in the service of
such Corporations/Autonomous Bodies after initial Consntunon of the Public
Se:.,tor Corporations/ Autonomous Bodies.:

. (1) Age limit for direct recruitment will be reckoned on the first day of the
year in which the posi(s) is/are advertised for inviting applications or notified to
the Employment Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment relax ablc al the
discrbtion of the Himachal Pradesh Public Service Commissmn in case of
candidate is otherwise well qualified:



”

10

Minimum Educational and
other qualifications required
for direct recruits. '

-2-,

ESSENTIAL QUALIFICATION:

'QUALIFICATION AND EXPERIENCE FOR CANDIDATES
FROM TEACHING _

Ph.D Degree (with first class Degree. either at Bachelor’'s or
Master’s level) in the appropriate branch of specialization in

- Pharmacy_with 10 ygary experience in  Teachning / Industry /

research out of which 05 years must be at the level of Assistani

ivalent. -
QUALIF ICAT!ON & EXPERIENCE FOR CANDIDATES FROM
INDUSTRY AND _PRDFESSION.

Professor '

' Candidates form Industry / Profession with First Class

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of the promotee.
Period of Probation, if any

Method of
whether by direct reoruitment:
or by promotion, deputation,
transfer and the percentage of
posts to be filled in by various
methods: -

recruitment,

¥,

master's Degree in the appropriate branch of specialiazation
in Pharmacy and with 10 years experience of which at least
05 years experienco: at senior level comparable to that of an
Assistant Professor would also be eligible.

2, QEMJ@_QQAL}EE}ATLONS: '

(@ Knowledge of cusfoms, mannérs and dialects of
‘Himachal Pradesh and suitability for appointment
in the peculiar conditions: prevailing in the Pradesh.

Age:
Educational Qualification -

: No
Yes.

Two' years subject to such further extension for a period not
cxceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing,

) 50% by promotion falling which on secondment basis

ii) 50% by direct recruitment OF on contract basis.




11

In case .of recruitment byr

promotion, deputation,
‘transfer, grade from which
promotion deputation /transfer
is to be made.

12 | If '@ Departmental Promotion

13

Committee exists, what is its
composition. ‘ .
Ciroumstances under which
the HPPSC is to be oconsulted

in making recruitment:

By promotion from - amongst the - Assistant _pgofessors ]
(B.Pharmacy) who posscss 05 yoars tegular service or regular
combined with continuous adhoc service rendered, if any, in
the grade failing which on secondment basis from amongst
the officers working in the analogous post and pay scale from
other  H.P. Govt/other State Govts/Central Govt.
Departments. : N
(1) . Tn all cases of promotion, the cantimous adhoc service rendered in the feeder

posls, it any, prior m'regular apppmuﬁem‘lo,me post shall be tuken info’uccount
towards iha leﬁglh of service as prescribed in these rules for promotion subject to the
condition that sdhoc Appointment/ promotion in the feeder calegory had been madle
after following proper acceplable process of selection  in accordance wi91 the
provisions of R&P Rules; : ,

(i) In gll cases where a junior person becomes eligible for consideration by virtue of
his/lier total length of service' (including the service rendered on adnhoc basis,

+ followed by regular service/ appointment) in the feeder post in view of the provisions

referred to gbove, all persons senior to him/her in the respective category/post /cadre:
shall be deemed to be eligiblé for cansideration and plapad above the Junior persons in
the field of consideration. ) .

Provided further that all incumbents to be cmsidéraq for promotions shall possess
the minimun  qualifying service of at least. three years or that prescrived in the

. Recruitment and Promotion Rules for the Post whichever is less;

Provided further thal. where a junior pexrson becomes ineligible to be considered
for promotion on account of the requirements of the preceding proviso, the person(s)
]umor io him shall alto be deemed to be ilix;ﬁgible for consideralion of such
Explanation: The last proviso hall not render the junior incumbent(s) in eligible for
consideration for prometion if the senior ineligible persons happened to be Kx-
servicemen recruited under the provisions of Rule-3 of the Demobilized Armed
Forces Personnel (Reservation of vacancies in Himachal Pradesh State Non-Techmcal
Services) Rules, 1972 and having beml given the benefit of seniority there-under or
recruited under the provisions of Rules-3 of the Ex-servicemen (Reservation ol
vacanéies in the Himachal Pradesh Technical S;awiées)Rules.1985 and havulg been
given the benefit of se}ﬂmﬂy there under.

(2) - Similarly, in nll_t_:ues of confirmation, contuwous adhoc service rendered on
the feeder post, if any, prior to the regular appointment against such post shall be taken
into account towards the length of ‘sarvice, it the adhoc appointment/promoton had
been made after proper selection and in accordance with the provisions of the R&P
Rules. | b | |

Provided that Inter-se-seniority as a: resuit of confirmation after taking Into
account, adhog service as referred to above shall remain unchanged.

As may be constituted by the Govt. from time to time.

As required under the Law.



2 7/ . 14 | Essential requirement for g A Candidate for appointment to any senvice or post must be a citizen of
/ - direct Tecruitment. India. ‘

15 | Selection for appointment o Selection for ap : : L :
post by direct recruitment- - (regular) shall . :

15-A 1) co T

(Sélc._ption b ' 7 rmacy) In Department of Technical  Education
. :g) It)l?;n I;.E:tn ;>y s U.lrnge:w?::lgépggt;y;g;adil:f::&t:;é?%i;%%mﬁ; for opne year, which may be extendable
s ear ear basis. _ )
:;:c;:g:?t(;:mnt {b) ;gs“}v%rl?fsy\:ﬁ'}ti?s ,¥HE PUYRVIEW of B.P.Pubuc; Service Curpmwﬂon: 'Iheh_“
o - Principal Secretary (Tech. Edu.)after obtaining the approval of the Cagvernment to
. h up the vacant Posts on contract basis will place the requisition with the concerned
fecruiting agency |.e. H.P. Pubi| Service ¢ sion.
(¢) The selectio will be made in accordance with the eligibility conditions prescribed in
‘these Rules ‘

TI
" As mdy be constituted by the cong
Cgmmisslng from time to time.
GREER | s
After selection ofa
to these nujes,

(A} TERMS AND CO’N—D!']']()NS:
t,a,.The.Contgact appointee will he

Which shall be Squal to initial of
0 o -ba~entitied.for increasa In contrac



- I e

|
(d)Contractual Appointee will be entitled for one day.casual leave atter
putting one month service. This leave can be accumulated up to one
year. No leave of any other kind is admissible to the contract
appointee. He/She shall hot be entitled for Medical Re-imbursement
and LTC etc. only matemity leave will be given as per rules.
(0)Unauthorized absence from the duty without the approval of the
controlling Officer shall automatically lead to the termination of the
contract. Contract Appointee shall not be entitled for contractual
amount for the period of absence from duty. _
- (D) Transfer of a contract appointee will not be permitted from one place
to another in any case. ‘ :
(8)Selected candidate will have to submit a certiticate of his/her fitness
. from ‘a Govermnment/ Registered Medical Practitioner. Women
P . * candidate pregnant beyond 12 weeks will stand temporarily unfit till
~- ) " the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical Ofticer/ Practitioner.
(h)Contract appointee will be entitled to TA/DA if required to go on
~ tour in connection with his/her . official .duties at the same rate as
applicable to regular officer at the mininum of the pay scale.

The candidate engagéd on contract basis under these Rules shall have
no right to claim for regularization/ permanent absorption asProfessor(

B.Pharmacy) in the Depaitment at any stage.

16.  Reservation The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled- Castes/Scheduled Tribes/
Backward Classes/other categories- of persons issued by the Himachal
Pradesh Government from time to time, ‘

17 Depax_tmcptal ‘Every member of the service shall pass 8 departmental examination as
- Bxamination prescribed in the Himachal Pradesh Departmental Examination Rules,

1997 .
8. Power to Where the State Govt. is of the opinion that it is necessary or expedient
Relax: to do so, it mady, by orders for reasons to be recorded in writing and in

c_qrmultatim with the HPPSC, relax any of the provisions of these Rules
with respect to any class or category of persons or posts.






