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Authoritative English text of this Department Notification No. EDM (TE) A (3)

252012 dated:.}.;r.—,ﬂr.—..aﬂv\ﬂ as required -under Article 348 (3) of the
corstitution of India) ‘

gy L g ‘ ; s 550 .l
/ E/ﬁ é M{ s Government of Himachal Pradesh
/ ' Technical Education, Vocaticnal &

Industrial Training Department.
No. EDN (TE) A (3) 25/2012 - Dated, Shimla-171002 2~\— 2014

\//i /\\(]/ | | ]‘Mﬂ.szﬁll__ﬁli

in exercise of the poviers confarred by nroviso to Article
NS of lhe t,omtutl'tmn of lIndia, the Governor, Fimachal Fradesl'l, in

l _,u,jl; ~ Jconsultation wiih the Himachal Pradesh Public' Service Commission, is

nleased lo make the Recruitment and Promotion Rules for the. post of

ey 7 .
.. professor, (Engineering) Class-|, (Gazetted) in the Department of Technical

e i

Educatiort, Vocational & Industrial Training, Himachal Pradesh as per
Annexure-'A’ attached to this notification, narnely:-

Short Title and Co,mméncement- 1. (1) These Rules may be calied the
Himachal F’radcsh Technicat Education,
Vocational &  Industrial VIT-r:-.:ii'aing
De’partment Prc)‘essor' (Engingering) “lass
- | (Gazetted) Rpcwnment and Prcmotion
Ruies 2014,

(2)These Rules shall come inte force from the
date of - publication in the . Rajparta,
Himachal Pradesh. ' |

5Y ORDER |
K. Sanjay Murthy

 Princinal Secretaty (T.E:) o the
Soverntnent of Himac hai F fac!es,h




Endst. No. EDN (TE) A (3)25/2012  Dated, Shimla-171002, 25— 2044

Copy forwarded to:-

1. All Administrative Secretaries fo the Govt of Himachal Pracdesh,

Shirnla-02
2. The Secretary, H.P. Public Service Commission. Shimla -02 along with
02 copies.

The Director; Technical Educatlon, Vocational & tndustna! Tramlng,‘
H.P. Sundernagar, Distl. Mandi-1714401. ,
4. The. Controller Printing & Stationary, H.P. Shimla-171005 for
publication in Rajpatra (Extra-Ordinary). o
5. The ALR-cum-Under Secretary (Law) to the Govt._ cf Himachal
Pradesh, Shimla-02. ;

6. The Senior Law Officer (H) Law Deptt. H.P. SL.Ctt Shlln'awWMOZ
7. Guard file.

& ﬁ’;
Laxn‘r\l i%ﬂeﬁy’ap)
AndEr oecrefa\: y (TE) to the
Govt. of Himathal Pradesh.
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ANNEXURE-"A"

RECRUITMENT AND PROMOTION _RULES FOR THE PQST OF PROFESSOR
(ENGINEERING) CLASS-| (GAZETTED) IN THE DEPARTMENT OF TECHNICAL
EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING. HIMACHAL PRADESH.

1 Name of post | Professor ( Engineering)

2 Number of post(s) 08 (Eight} as per following detail:
(a) Textile Engineering =02 (Two)
(b) Mechanical Engineering = 02(Two)
(c} Computer.Science & = ()1(one)

Engineering

(d)y Civil Engineering = (1 {one)
(e) Electionics & Tele =02 (Two)

Cornmunication

Classtfication Class-T (Gazetied)
4 | Sc ale of Pay iPay scale for reguiar incumbents:
A Pay Band ¥ 37400-67000+ ¥ 10000/- Grade
Fay. '

ii). Emolumerits  for  contract smpioyae(s)

¥ 47400/- as per delails given in Colummn 15-A,

5 | Whether “Selection” post or | Selection. .
“Non-Selection” post ‘ _
6 Age for direct recruitment 45 years and below’ . i

Provided that the upper age limit for direct recruils will not be apiicable
to the candidatas already in service of the Government incliiding those wio have
been appointed on adhoc or on contract basis:

Provided furiher that if a candidate’ appomtmi 6n adhoc hasis or on
: coqtract basis had becomn OVEr-age on the date he/ she ‘A‘Bo appumted as such

i | hefshe shall nct be ellgu"s for any relaxation in the preqmbed age-limit by virtue
of histher *%uch adhoc or conlract appoiniment; '

Providgd further that upper -ags-imit is IPi:iAub!L for Suheduled ‘

Castes/Schaduled Tribes/ Gther categones of f)emons 0 the extent permissitie ]

under the general or spesial urder(a) of the Himachal Pradesh Covernment;

Provided further that the empioyees of all the Pubur Sactor (‘oiuouat:onb

and Autonomous Bodies who happehed to bhe Gcmmmenl sarvants hefore




absorption in Public Sector Corporafion/ Autonomous Bodies al the fime of initial

consiitutions of such Comporation/ Autonomous -Bodies shall be allowed agé

concession in di‘rect recruitment as admissible to the Governmert servants. This

concession will not, however, be admissible to such staff of the Public Sector

Corporationsf' Corborations/ Autonomous bhodies and who arelwere finally

absorbed in the service of such Gorpdratiohs! Autonomous. Bodies after initial

constitution of the Public Sector Corporalioné/Autbmomous Bodies.

1M Age Iimit'forrdirect recruitment will be reckoned on the first day of the

year in which the post(s) is /are advértised for inviting 'a'pp!ication or

nofified to tha Employment Exchanges or as the case may be.

(2) Age and experience in the case of direct recruifment, relaxable at the |

discretion of the Himachal Pradesh Public Service Corarission in

case the candidate is otherwise weli qualified:.

Minimum educational and other

qualifications required for direct

receruli(s)

“of 60% marks in aggregale shall be

(a) Essential Qualification(s):-
BE/B. Tech. and ME/M. Tecn. in the

refevant branch of Engineeriig with First

Class or equ‘ivalent eitherin BE/ B. Tech, or
ME/M. Tech and Ph.D.‘or equivalent in the
appropiiate discipline.

Post Ph.D" publication ang. guiding Ph.D.

students is highly desirable.

If a class/division is not awarded, minimum
considerad ecuivalant lo firet class/ division.
if a Grade Point Syslam is adopled the
CEPA will be converted info” equivalent

imarks as helow:

Grade Point Equivalent
: Lo Peréentage

625 0 55%

6.75 oo 60%

7.2 o 65%

118 ‘ o T0%

825 5%
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" al_least 5 vears should be at the level of
Associate Professor.
. _ OR
~Minimum of 13 vyears experience. in
' teaching and /or Research and for Industry.

'In_case of res.earchaemeriencg, good
academic record and books/research paper
publication/IPR/ ' patenis recore shall_be
required - as deemed fit by the expert

“members of the Selection Comrmttgg_. o

If the experience in industry is
considered, - the same ~shall be at
ma’nagerié_l level equivalent to Asscciale
rProfessor with -active participaliéh reco’rd‘ in

| ‘devising/designing, planning, _execﬂting,
anaiyzing; " quality “gontrol,  innovating,
training teachincal beok / research paper
| public_atibhsliF’Rl patents, etc. as deemed
it by-the expert -member_s of the Selection
Committee.
Desirab 2 Quahﬂcat-on( )
Knowledge of customs, manners and
diglecls of Himachal Pradesh and
suitability for ‘appointment in the peculiar
conditions prevﬂailing in the Pradesh.

Whether age and educational
qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promotee(s)

Age : Not applicable
Educational Qualification: Not applicable.

Period of |3fobati01'1, if any

Two yearSISUbject to such further exlension for

a period not exceeding c:néyear as may be

| ordered by the competent authorily in special

citcumstances and rea sons o ba recorded in

\ wntmg.

Y
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10 | Method(s)  of recruitment, | 100% by _ promotion_ failing which _on
whether by direct recruitment or | secondment hasis failing. both by direct
by  premotion,  deputation, recruitment _on _a_ regular  Lasis _or Dy

{ransfer and the percentage of
post(s) to be filled in by various
methods:

recruitment_on_contract basis as the case

may be.

1.

In case of recruitment

by

| promotion, deputation, transfer,

grade for which promotion/

deputation/transfer is 1o be

made:

" with continuous adhoc service, if any, in the

By promotioﬁ from amongst the Assoﬁiate

Professor (Engineering) ie. of appropriate’
branch of Engineering who possess three

years regular service or regular ccmbined

grade failing which on secondment basis from
amongst the incumbents working in the

identical pay scale’ on analogous posis in

other  H.P. Guy’ernmeni‘ Departments/

Colleges/Universitites.

) e ¥ |
Proviged that for the purpese of promotion every employ2e shall have loﬁl

cerve at least one term in the Tribal/Difficult areas subject 1o adequate number il '

posi(s) available in such areas,

Previded further that the proviso (1) supra shall not be appiicable in the

case of those employees who have five years or lass service,

superannuation;

Provided further that Offizers/Officials who have not setved 2t loast one
tenure in Tribal/Difficult areas shall be transferred to such ares slrictly in
accord.an'ce with his /her senicrity 'in raspective cadre. ;
Explanation-l: - Fer the purpose of pioviso {I) supra the “orm” in Tribal/Difficuit
areas” shiall mean normally {hree years or less period of posting in such areas

keeping in view the administrative requirements and  perforrmance  of the

employeea.

Explanation-ll: For the purpose of vroviso (1) supra the Tribal/Difficutl Areas. shall

be as under:-

1. District Lahai & Spiti,

left for !

r

-4

2. Pangi and Bharmour Sub-Division of Chamb District.

I
3. Dodra Kawar Ares of Rohru Sub-Disvision. 1
|

4 Pandrah  Bie Pargana, -Munish Darkal

72N
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Kashapat,Gram Panchayats of Rampur Teshil of District Shimla.
Paﬁdrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kany:a District.
District Kinnaur. |

o

® ~N o

Kathwar and Korga Patwar Circles of Kamrau Sub lehsul Bhaladh
; Bhalona and Sangan Paiwar Circles of Renukaji Tehsil and Kota Pab

Patwar Circle of Shillai Tehsil, in Sirmaur District. '
9. Khanyol-Bagra ‘Patwar Circle of Karsog Tehsil, Gada-
Gussamu Mathyam Ghanyar Thachi, Bagru Somgad and Kholanal of
Ball Chowki Sub Tehsil, Jharwar, Kutgarh Gnqrnan Devgarh, Trailla,
Ropa, K'nnog, Silh- Badhwam Hae*pur Ghamrehar and Bhatehar
Patwar Circles of Padhar Tehsil, Chiuni, }\aitpar Mangarh, Thach-
Bagra North Magru and South Magru Patwar um‘ler of Thunag Tehsil
and Batwara Patwar Circle of uuwdema';dr Tehsil in Mandi District.

(1) In all cases of promotlon the continuous aohoc service rendered in the feeder

post, if any, ‘prior to reguiar appomtme'\t to the post shall be taken into
account towards the length of service as prescribed in these Rules for
promotion subject the condition that the adhoc appointment/ promotion in the
feeder category had been made after foliowing proper acceptable process of
selection in accordance with the provisions of R&P Rules; -

Provided that in all cases where a junior persoh becomes eligible for
consideralion by virtue of hig/her lotal length of service {including the service
rendered on adhoc basis, followed by regular servicefappointment) in the
feeder post in view of ihe provision referred to above, all persons sznior to
him/ her m the respective categorylpost feadre shall be deemed (o be sligible
for consude-rauon and placed above the jk.nnor persnn in the field of
consideration; ‘ _

Provided that all incumbents to be considered for promotion shail
possess the minimum quehfymg service of at least three years or that
prescribed.in the R&P Rules for the post, whichever is less;

Provided further that where a person becomes ineligible to be
considered for promotion on apt‘:ouht of the requirements of the preceding
proviso, the person(s) junior to him/ her shall also be deemed to beé ineligibis
for consideration for such promotion' ' '

Explanatlon - The last proviso shall not rendar the junior incumbent(s

ineligible for LOF!SId"Tal"Oh for promotion if the senior iacumbh, garson(s

W




i’3 %)

happened to be Ex-Servicemen recruited under the provisions of Rule-3 of
the Demobilized Armed Forces Personnel (Reservation of vacancies in
_ Himachal State Non-Technical Service) Rules, 1972 and having been given
the benefit of seniority there-under or recruited under the provisions of Rule-3
of the Ex-Serviceman (Reservation of vacancies in the Himachal Pradesh
Technical Sérvices) Rules, 1985 and having been given the benefit of
seniority there-under. - '

2. Similarly, in all cases of confirmation, adhoc service rendered on the feeder
post, if any, prior to the regular appointment/ promotion against such post
shall be taken into account towards the length of service, if the adhoc
appointment/promotion had been made after proper ‘selection and in
accordance with the provision of the R&P Rules. '

Provided that inter-se-seniority as a result of confinnation after

taking into account, adhoc service rendered as referred to above shall remain
unchanged. '

12 | f a Departinental Promotion As'may be constituled by the Government
Committee exists, what is its | form lime to time.
composition?

13 [ Circumstances under which the | As required under the Law.
H.P.P.S.C. is to be consulted in
making recruit'ment

14 Essential" requirement for a| A candidate for upr)on.tment io any ‘service or
direct recruitment. post must be cilizen of India.

15 Selgction for appointment to | Selection for appointment to the post in the

post by direct recruitinent case of direct recruitment shall be made on
the basis of viva-voce test, if the Himachal
P{'ade'slm Public- Service Commission or other
recruiting authority, as the case may be; so
consider r‘o"essawbr expediant by a written
“test or. practical test, the shnchad/ syllabus etc.
of. _wmch will be determingd oy the

| Commission/other recruiling auihority, as the

case may be.

[RY &3

15-A | Selection for appointiment {0 the Matwithstanding  anything containe d in these

post by contract recruitrnent | Rules, contract appointments to the rost wiil

L ' ha made subject to the terme and conditions

C(,



given below:-
() CONCEPT:

(&) L}nder this policy the Professor
(Engineering) in the Departiment of
Te_chni'cai Education, Vocétionalr &
Industrial Training, H.P. will be engaged
on contract basis iniliaily'for one year,
which may be extendable on year-to-
year basis.

Provided that for extension / renewal

of contract period on year to yéar hasis
the concermned HOD shall issue a

certificate that the service and conduct of

the contract appointee is -satisfactory

during the year and only then hig period

of contract ié. to be renewed/ extended.
(b) POST FALLS WITH IN THE PURVIEW
OF HPPSG:

The Principal Secretary/  Secrelaty

(Technical Education) to the: Government

of Himachal Pradesh, after obtaining the

approval of the Government 0 fill up the
vacant posts on contract basic will place

the requisiton with the concerned

recruiting agency i.e. Himachal Pradesh
Public Service Commission.

(c) The selection will be made in accordance

i vith the eligibility conditionis prescribed in
these R&P Rules.
] GONTRACTUAL EMOLUHENTS:

The Professor (Engineering) appointed

| on cootract basis  wili  be paid
consolidated fixed contiactual amount @
¢ 47400/~ per month (which ‘shail be

equal ‘o minimum of the pay hand+

grade pay). An amount of T 1422/

Pl




(3% of the minimum of pay band + grade
pay of the post) as annual increase in
contractual  emoluments  for  the
subsequent year(s) will be allowed if
contract is extended beyond one year.

(1) APPOINTING / DISCIPLINARY
AUTHORITY:

The F’rinéipal Secretary/  Secretary |

(Technical Education) to the Government
of Himachal Pradesh will be appointing
and disciplinary authoiity.

(iv) SELECTION PROCESS:

Selection for appoiniment to the post in

the case of contract appointment wiil be
made on the basis of viva-voce testor il
considered necessary or expedient by a
written test or practical - test, the

standard/syllabus etc. of which .w'ill he

determined by the concerned recruiting

agency i.e. Himachal Pradesh Public
- Service Commission,

(v) COMMITTEE FOR SELEGTION QF
CONTRACTUAL APPOINTMENTS:

As may he constituled by the conseired

recruiling agency ie. the Hinachal

Pradesh Public * Service  Comrnission.

from time to time.

After selection of a candidate, hefshe

$hall sign  an agreement as per

Annexure-B appended to these Rules.
(VI)TERMS AMD CONDITIONS:

(a) The contracival appointes will be paid

fixed ~ contracruzl amount

@ T AT400/- per imonth (which shall be



(b)

(©

equal tc' minimum of-pay band+ grade

“pay). The contract appointee will be

entitled for increase in contractual
amount @ T 1422/- (3% of the minimum
of the pay band+ gfade pay of the post)
for further extended years and no other
allied benefits such as senior/ selecticn
scales etc. will be given.

The serﬁice of 1he. contract appointee

will be purely on temporary basis. The-

" appointment is liable to be terminated in

case the performance/conduct of the
contract appointee is not found
satisfactory. . :

Contract Appointee will be entitled for
one day"s. casual leave after pulting one

month service. However, the contract

emplovee will also be entilled for 12 '

weeks Maternity Leave and 10 day's
Medical L.eave. He / She shall nct be
entitled for Medical Re-imbursement

and LTC etc. No leave of any kind

except above is admissible to the}

contact appointee.’

' Provided that the un-availed
Casual Leave and Medlical Leave can
be accumulaled up to the Calendar
‘Year and will not be carried forward for

" the next Calendar year.

Unauthorized absence from the duly
without ‘the. approval of the controlling
“officer shall automatically lead o the

terrnination of the contract. However, in

axceptional case where the |

circumstances fer un-authorized

absence from duty wer2 beyend his/her

F



(e)

(f)

(9)

conirol on medical grounds, such period
shall not be excluded whiie considering
his/fher case for reguiarization but the
incumbent shall have to inlimate the
contrelling authority in this regard well in |
time: 3

1~1owever, the  contract
eppointee shali not be entitted for
contractual amount for this period cf
ébsénca from duty.

Provided that he/she shall
submit the certificate of illnessflilness
issuéd by the Medical Officer as per
prevailing instructions  of  the
Government. .
An official appointed on c-.onira'ct hasis

who has completed three years tenure

at one place of posting will be eligibie

for ‘ransfer on need based basis

‘wherever required on administrative’

grounds:
Selected candidate will have to submit 2

ceriificale of hisfher filnes

w

from ‘R
Government fl‘{egis[éred Medical
Practitioner. Women candidaie pragoant
bayond 12 weeks will stand temporarily

unfit il the corfinement is over. The

. women candidate will be re-examined

for the fithess from “an authorized
Medical Officer/ Praclitioner.

Contract appointee will be entitled to
TADA if required to go on tour in

sonnection with hisfher official duties al

the same rate as applicable to regular

counterpart official at the minimum of
pay scale.
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(h) Pfoﬁsions 6f-servic'e rules like FR SR,
Leave Rules, GPF Rules, Pension
-Rules & Co‘ridpct‘ Roles elc. as are
applicable in case of regular employees
will not be applicable in case of Contract
Apbointees.- They will be entitled for
emoluments elc. as defailed in this
column. '

16 Reéewation

| categories of persons issued by the Himachal

The appointment to the service shall be
subject to orders regarding reservation in the
service for Scheduled Castés/Schedtled
Tribes/Other

Backward " Classes/other

Pradesh Government from time to time.

17 Depar‘{mental Examination

Every member of the service shall pass a
departmental examination as prescribed in'the

H.P. Departmental Examination Rules, 1997,
as amended from time to time. -

18. Power to relax

Where the Stale Governmant is of the opinion |

that it is necessary or expedient to do so, it

‘may, by order for reasons {0 be recorded in ]1
|

writing and in consultation with the Hima::rlia\
Pradesh Public Service Comrnission relax any
of the provision(s) of these Rules with respect
to "any Class or Category of person(s) or
posi(s). | ' '
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(Authoritative English text of this Department Notification of even number

dated.15.03.2016 as required under Clause (3) of Article 348 of the Constitution of
India).

Government of Himachal Pradesh
Technical Education Department

No. EDN(TE)A(3)28/2015 " Dated:Shimla-2, the 15 March,2016
NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission is pleased to make the following rule to
amend the Himachal Pradesh, Technical Education, Vocational & Industrial Training
Department, Professor (Engineering), Class-l (Gazetted) Recruitment & Promotion

Rules, 2014 notified vide this Depaitment notification of even number dated
03.04.2014 namely:-

- Shorttitleand . 1(1) These Rules may be called the Himachal Pradesh, Technical

commencement Education, Vocational and Industrial Training Department,

Professor (Engineering), Class-1 (Gazetted) Recruitment and

Promotion (First Amendment) Rules, 2016.

(2)  These Rules shall come into force from the date of
publication in the Rajpatra, Himachal Pradesh.

Amendment of 2. In Annexure-"A" to the Himachal Pradesh Technical
Annexure-"A" Education, Vocational and Industrial Training Department,

Professor (Engineering), Class-1 (Gazetted) Recruitment
and Promotion Rules, 2014:- '

For the existing provisions against the Column No. 2, the
following shall be substituted as namely:-

09 (Nine)
Textile Engineering ' =02 (two)
Mechanical Engineering =02 (two)
Computer Science & Engineering =01 (one)
Civil Engineering =01 (one)
Electronics & Tele Cmnmunicationr =02 (two)
Electrical Engineering =01 (one)
BY ORDER o
SANJAY GUPTA

Principal Secretary (TE) to the
Government of Himachal Pradesh
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Endst No. As above - Dated:Shimla-2, |5 March,2016

Copy forwarded to:- _

1. All Administrative Secretaries to the Govt. of Himachal Pradesh, Shimla-2.

2. The Secretary, H.P. Public Service Commission, Shimla-2 alongwith 02 copies.

3 The Director, Technical Education, Vocational & Industrial Training, H.P.
Sundernagar, District Mandi -174401.
The Controller, Printing & Stationery, H.P. Shimla-171005 for publication in
Rajpatra, Himachal Pradesh.

5. The ALR-cum-Under Secretary (Law) to the Govt. of Himachal Pradesh.

6.  The Senior Law Officer (H), Law Department, H.P. Sectt. Shimla-2.

Under E) to the
Goveranient of\Himachal Pradesh






