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{Authoritativ{é}zjﬂgl_lsh Text of Governmerit Notific

dated 24--((- =12 s _required under clause 3o

ation No. Per (AP)-C-A (3)-4/2010
India). ,

[ Article 348 of the Constitution of
| ' “ L Go&érnment'urﬂimac‘halPmdesh
, 15 . o Departmgntsofl).ersonnel(AP«I.[[)

No. Per (AP)-C-A (3)-4/2010 : ‘I)z;ted_: Shimia&ﬂ' iGOZﬁAN ovember, 2010,

NOTIFICATION

(1) These rules may be called the Himachal Pradesh,
Department of  Personnel, Drivey Class-TIT (Non- |
Gazetted) Common - Direct Recruitment and

. Promotion Rules, 2010, - - SHEEE R

e into force from the date of \ |
; *_publication in the Raj patra, Himachal Pradesh.
: | (3) These rules shall be applicable to all the Goy
. Department of State of Himachal Pradesh : el
- Provided that the methiod of direct recruitment
provided in Recruitment and Promotion Rules forl
; : : the posts of Driver under various Departments of the
i A Himachal Pradesh Government issued from time to |
time, shall cease to operate; .y |
‘Provided that these Rules shall not apply to the
pasts of the Vidhan Sabha Secretariat/ High Court or
@8 HP | P |
Repeal and savings 2, (1) The Himachal Pradesh Class-II1 Services (Driver)
S RSLETR notified vide this Department Notification No, No. ||
i - ' . Per (AP) C-B (19)-2/98 dated: 04.01.1999 are hereby g
A - repealed. » - - ‘ [
i St L 2) 'N(\,'twithsmnding such repeal, any appointment made |
; : ' A Pty or anything done or any action taken under the rules |
! 50 repealed under sub-rule () supra, shall be deemed

1o have been validly made or done or taken under
these rules. ‘ | L

shorl  tit)e and 1,
a‘.‘,nmmeucem ent. -

i \
ernment |

|

By order i

RS Prfm:l.pal. Secretary (Pérsonne!) to the
: Government of Hima cha) Pradesh,

‘ % " . g ‘ : » = —’-h !
Endsi, No, Per:(AP.)uC—A (3)-4/2010°  Dated - Shimla-17 1002, 34 N ovember, 2011

0.
| Y ‘ I H
Copy forwarded to:- ki |

i Al the Additional Chief  Secretaries/ . Principal
1 z

Secretaries/Secretaries/Additional - Secretaries/ Deputy
S*?J\‘.mtmrigm_hmel' Secretaries to the Govt, of FLP. Shimla.2 '
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Annexu rel

& nmmnn Recruitment :md Promntmn Rules for the post of Driver, Cluse-lII ( Non-
,,ueuLd) in the Dep;trtments under Government of Himachal Pradesh, '

}. Name of Post & 3 Driv'er

12, Numbiraf Posts N 5 As sanctlonecl and may be sanctmned by the
| K Govt. from time: to time in the Depariment :
| wl T concemed o

% Classification | _ . Class-IIL (Non-Gaz.etted)

(Ministerial Services).

4, Seale of Pay ¢ (1) Pay band for regular incumbents:
: I3 PB-2 Rs. 5910- 2020042000 Grade Pay.
(I1) Emoluments for Contract ' Employees _
Rs 7910/ as per details given in Col. 15-A.

5 | - Whether “Selection” : HW" ’1*"{“’”’
Post or “Non-
selection” Post

- i
o | Age for Direct
Reciuvitment -

',Between 18 and 45 yeas. '

'

E A Prm ided that the upper age l1m1t for direct rectuits will not be

appincde 1o (he o andidates already in service of the Govemment mcludmg those who have

been appointed on ad-hoc.or on contract ba31s :

md become overage on the date when he was appointed as such he shall not be ehgxble for
anv relaxation in the prescrlbed age limit by virtue of his such ad-hoc or centraet

appointment ;

Scheduled C astcsfSoheduled Tribes/Other categories of persons to the extent pemnssxble
I'Hdel the general or special order (5)-of the Himachal Pradesh Govemment _ |
! B Prowded further that the employees of all the Public Sector

£ ?IQO[‘ELUO]]S and Autonomm';s Bodies who happened to be Government Servant bcfore

abserption in Publle Sectox“ Comoratmns/Autonomous Bodies at the time of 1111t1al

| | Jﬁ

leided furthe: that if a candidate appomied on ad- hoe bams '

Provided fuﬂhel that uppef age limit s 1elaxable for .

e—




HEN
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9

constitution of such Corporatiohs/Aut'onhmous Bodiés shall be allowed age concession in

(30

- direct recruitment as admxss&blc to Government servants, This} concessio'n will not,

I howevcr be adniissible to. such staff of the Publlc Sector Comor'monszutonmnous Bodies -

| (3 who wer e/are subsequently appmnted by such Corpmatlon/Autonmmuq Bodies and who

are/were finally absmbed in the service of such Cmporahonq/Autono MOUS. Bodm after

initial constitution of the Pubhc Sector Corporatlons/Autonomous Bodles

(1) Age hmlt for d1rect rccrmtmcnt will be wcmnf*d on the fiest day of

the year in wlnch the Post(s) is/are adver tl-,ed fur iu vﬁmg fq»plmauwv ,r

or notlﬁed to the Employment EMhan%s or as ths sase may be. '3

@) Age and expcrlence, in the casc of direct recruitment are relaxnble m

'1he discretion. of the Remultmg ‘Authority in case the candxdate is

,oth_ermsc well quahficd.

Mlmmum Educ tlonal and

! other quahﬁcatlons requlred
for direct recruitlpcnt
8. Whether age and edunatlonal '

qualifications prescnbed for
direct recruits | iwlll apply in
the case of the promotes;

9, Period of Probation, ifany ;

10. Method of ‘fecruitfncnt
whether by duect recruitment

ot by nromotlen deputation, .
‘ hansfer and tl}e percentage of

1)

FSSEN TIAL OUAL]FIL AT[ON

Should be a Mﬂmculate or its equwalent
form recognized Board of Scnooi
" Bducation/Institution, =

u) Must possess valid driving licence for the

Education Qualification

plying of heavy/ light v hwlm in thy
terrain. -

' b) DESIRABLL OU;“{T IFICA [‘ION ( b}

*Knowledge 01 customs, mhnnm and
dialécts of Himachal - Pradesh and
~ suitability for appointment in the pecuhm
‘conditions p1eva1hng in the Pradesh.

Age _ . Not. Apphr*able

; Yes as prescribed
against Col. No. 7
above.

Two . yearq subject to such further

extensmn for a period not exceedmg one .

- year as may be ordered by the competent

'authouty in special, clrcvmstances and

“reasons to be recorded in writing. |
 80% by direct’ 1ec1mtmexg on a regular

basis or by recruitment on Contract. basis as

~the cage may be. The comﬂaet emnlovees

will get. emoluments as gﬂfen in. qol 15-A
| _,-5-—

{

!

Yer.
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s
Posts  to ‘pe . filled 'in by

: & will be govemneq by service conditions
various methods; ‘ -

. 83 specified jg the said column,

i) 20% by promotion failing which by direct
© Tecruitment op a regular basis o by
: S Tecruitment op Contract basig ‘as the cage
| . may be, The contract. employees wijj get
. " emoluments gg given in Col. 15.A & will
be governed by service conditions gg

o s - specified in the said column, - |
L In sl of recruitment by - By promotjon from ambngst'the Cleaner-cum-

Promotion deputation, Gonductor/HeIper' having five years regular |
transfer, grades from' which - - Service or regular Combined with continuoug |
Hlimotion/ deputatiofy - ~ adhoc servipe rendered if any in the grade, = |
ﬁir;mai"er is to be made; - '~ For the purpose of Promotion a combined |

seniority of Clcaner-cum—Condllctors/Hélpers
based " on - the length of | service  without

ok ' J disturbing  thejr .inter-sefsgnioﬁty' ‘shall “‘be |

- prepared: , ‘
 Provided that for the purpose of promotion every employee shall have to serye
Allenst one term in the Trital/Difficult areng subject. to adequate number of posi(s)
available in gych areas: | - - | _

Provided fiirthey thati the proviso () supra shall not be épplicable in the case of -

JTri bal/difficult 1a_rea' shall be “ransferreg to such area strictly jn ébéordance with his/her
- seniority in the respective cadre, ' '

E@Ql@_g&m_gg_lr-For the purpoge of proviso I supra the “term” in Tribal/Difficult areas

shall mean nermally three yours or less period of. posting in such areas keeping in view
the administrative requiremernts and performance of the employee, E
Lxplanation 1y:- For the purpose of previso I Supra the Tribal/Difficy]t Areas shall be as
unde:. ' __ 8 W e ‘ '

1 District Lahau] & Spiti,
2L ‘

‘.}-’mlgi and Bharsiour wub Division of Chamba District.

3 Pelva Kawar Arey of Rohru Sub-Division. ' : '

4 I idah Big Patgana. Munijsh Darkali and’ Gram panchayat Kashapat, Gram
- anshayate f.)l*I?Lanaer‘fl‘e,hsil of District Shim]a, - ' '

i, Pondrad Bis Pargang of Kullu District,

6, Bara Bhangal Areas m“ﬂBaij nath Sub Division of Kangra District.
Tk District Kinnaur. i ‘ v :
8. Kathwar and Korga Patwar Circles of Kamrau Syup Tehsil, Bhaladh Bhalona and

Lehsil, in Sirmour Digtrict, - - .
9. Khauyo]-Bagra Patwar Circle of Karsog Tehsil, Gada—‘Gussailni, Mathyaq;,
Ghanyar, Thachi, Baggi, ‘Somgad and Kholanal ‘of Bali-Chowki Sub Tehsil,

Kalipar, -Ma':ﬁ%;arh, Thach-Bagta, North Magru and South Magru Patwar Circles |

Sangna Patwar Circlqb; of Renukaji Tehsil and Kotg Pab Patwar Circle of Shillaj -




i T N I S ] ‘ A :
| _h-
(O In all eeees of promotion, the continuous adhoc service rendered in the feeder
past if any, prior to regular appointment to the post shall be taken into account towards
the length. of semee as prescribed in these Rules for promotion subject to the conditions
that the adhec appoin‘fment/promouon in the feeder eategery ‘had been made. after
following proper acceptable process of selectlon in accordance v 1th the pruv151ens of R
& P Rules: g 9 :
) Prev1ded that in all cases where i Jumor person becomee eligible for
consideration by virtue of his mtal length of service (mc]udmg the service :endered o4
| ' ‘ adhoe bas1s followed by regular semee/appomhnent) in the feeder post in v1ew el ihe |
| pr0v1510ns referred - to above all- persens senlm to.him in the- respecu"e 1 :
categery/post/cadre shall be deemed to.be chglblc for-consideration. and placed above | |
 the junior person in the ﬁeld of cons1derat10n | |
Prov1ded that all incumbents. to be consideled for promotlon shall possess the |
minimum quallfymg service of at least three years or that presenbed in the Recruitment
& Promotion Rules for the post wmchever is less:

Prowded further that where a person becomes 1ne]1g1bie to be considered for

promotion on account of the reqmrements of the precedmg prcmso 1he person(s) junior '
to him shall also be deemed to be mehglble for consideration for such plemotlon
| Expla nation:-The last proviso shall not render the junior incumbents mehglble for: |
‘ consideration for promouon 1f the senior ineligiblé" persons happeued to, be ex-
| servicemen recrulted under the prowsmns of Rule-3 of Demnbﬂlzed Armed Fureesf
'i : Personnel (Reservation of Services in Himachal State Non—Tec'mml Services) Ralug, ‘

1972 and havmg been given the benefit of seniprity thereunder or recrvited undar i

provisions of RuleﬁS of Ex-Servicemen (Reservatlon of vacam:ws in the Himnclml‘ Ty

Pradesh Techmcal Serwce) Rules 1985 and having beent gwen the beneﬁt of seniouty' _ ‘

thereunder, . - 1

i
\

¢ ¢ (ii) Smularly, in all cages of cenﬁrmatlen, continuous adhoc service renderf-d .on th
] © ' feeder post, if any, prior to the regular appemtment against sueh pests shall be taken mto | |
P | " account towards the length of service, if the adhoc appomtment/premotlen had been ;

made after proper selectmn and in aecordance w1th the prewslon of the Recrultment &
Promotion Rules: . S D [ . -

‘ I
I | {
|

Pro\nded that inter-se- semerlty as a result of conﬁrmatlon after takmg mtp

! ‘ | aeeount adhoc rvwe rendered as Ieferred to above shall remiain unehanged ' ‘
! \ 15t
£ e \ il i ; P o 3 ss |

\
| 1
._ il bl
: I : ) ‘ : . 3 | {
J ‘ ' ‘ ‘ ' | |
1 | |
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12 If a‘Dc?qutglcntal,E‘r_qmqtion - As ,'m'a.y be constituted- by -' the Government
Committée exists, what'is its =~ from time to time. . ‘ |
composition; z EI o '

13 Circumstances under, which  As required under the Law. -
' the H.PPS.C. is to be et )
consulted in making -
recruitment;

14 E§sclltial rtj.quifement for a A candidate for appointment to any service or ’

direct recruitment; . ° .. post must be a Citizen of India.
| 15 uelection for-appoittment to . Selection for appointment to the post in the

the  post by  direct

case of direct recruitment shall be made on the
basis of viva-voce and practical test for driving - '
. and maintenance skill of the candidate. The
" Departmental Recruitment Committee = for
practical -test- shall comprise of at least two -
persons . from' amongst = Motor “Vehicle
|| . Inspector, A.E. Mechanical, HP-PWD  and
- g » Manager/Foreman of HRTC in addition to the
s . nominee(s) of appointing Authority Passing of ~ -
{i Ik . practical test shall be mandatory. - SR
15-A  Selection for appointment to the post by contract app'bintmcnf._- . -
Motwithstanding anything contained in these rules, contract
appointments to the post will be made subject to the terms and
conditions given below: " " ‘ |
) CONCEPT; - |
(a) Under this policy the Driver in

o} recruitment,

i (Name of the Department) will

| ~ be engaged on contract blisis initially for one year, which may be extendable
| nn year to year basis! S SR IR o B TIRE

Ul " Provided that for- extension/renewal of contract period on year to

year basis fhe ‘concerned HOD shall issue a certificate that the service and

. conductof the contract appointee is satisfactory during the year and only then

his period of coriract is to be renewed /extended.

| " {b) POST FALLS OUT OF THE PURVIEW OF HPSSSB:-

The HOD (‘%f the concernment Department after obtaining the approval of the
Government to 1ill up the posts on contract basis‘will advertise the details of

4| ; the vacant ‘}ﬁcl)s_ts- in at least two leading news papers and invite ,app‘lit:ations‘ L]
from candidates having the prescribed qualification and fulfilling the other

. eligibility conditions as prescribed in these Rules.. _
- (¢) The seleotion will be made:in accordance with the cligibilit){ qor}dmons

prescribed in these Rules. | SR

(I CONTRACTUAL EMOLUMENTS - _ - |

The Driver appointed ‘on contract basis will be paid consolidated fixed
‘ contractual amount@ 7910/~ P.M ( which shall be equal to minimum of the
| pay band 4‘- Grade pay). An amount of Rs. 240 (3% of the mirimum of pay

| et 11 ® " . *

N1




&

band + grade pay, of the post) as annual increase :n contractual emoluments
~ for the subsequent year(s) will be allowed. if conira:t is extended beyond one
. year. . o ' _ ;
(JIDAPPOINTING/ DISCIPLINARY AUTHORITY o
The HOD of the concerned Department will be the appointing & disciplinary
authority. ' § ¢ ,

1

(IV) SELECTION PROCESS : o
Selection for appointment to the post in the case of Contract Appointment will
be made on the basis of viva-voce test or if considered necessary or expedient
by a written test or practical test the standard / syliabus etc. of which will be
“determined by the concerned recruiting authority i.e. HOD of the concerned
I_)epartment. ' NS !
(V) COMMITTEE FOR SELECTION OF CONTRACTUAL i
APPOINTMENTS. ' : ‘ ' . ———
As may be constituted by the cohcerned recruiting authority i.e. HOD of .. .
concerned Department from time to.time. :
(VI) AGREEMENT - |
After selection of a candidate he/she shall sign an agreement as per Annexure-
“B” appended to these Rules. |
(VII) TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ Rs.
7910/~ P.M (which shall be equal to minimum of the pay band + grade pay).
‘The contract appointee will be entitled for increase in contractual amount @
Rs. 240/- (3% of minimum of the pay band + grade pay of the post) for
further extended yea}s and no other allied benefits such as senior/selection
scales etc, will be given. =~ :

(b) The service of the Contract Appointee will be purely on temporary basis.
The appointment is liable to be termmatéd in case the performance /conduct
of the contract appointee is not found satisfactory. :

(c) Cohtract Appointee will be_entitled for one day casual leave after pulting
one month service. This {eave can be accumulated up to one year. I e
of any other kind is admissible to the contract appointee. He/She shalt-. ‘ Ny

entitled for Medical Re-imbursement and LTC etc. only maternity leave viu.. e

be given as per rules. =

(d) Unauthorized absence from the duty without the approval of the controlling

Officer shall'a_utomatically lead to the termination of the contract. Contract
Appointee shall not be entitled for contractual amount for the périod of
absence from duty. L - _ ‘ | :
(e) An o_fﬁcia_l appointed on contract basis who have completed five years
~ tenure at one place of posting will be eligible for transfer on need based
basis wherever rcquire;d on adrrﬁnistrative'groﬁn_ds;
| (f) Selected candidate will have to submit a certificate of his /her fitness from a

&> : —T-



ANNUEXURE‘“B” :

Form of contract/agreement 1o be executed between the
Driver and the Government of Himachal Pradesh

through . (Designation - of the
Appointing Authority). :
-~ This agreement is made ~~ on  this
day of : _in the
year .. Between = Sh./Smt.
‘ > Slo/Dfo  Shri__
R/o

Contract appointee (heremafter ca,lled the FIRST_
PARTY), AND the Governor of Himachal Pradesh
through ' (Designation of the
Appointing Authority) Himachal Pradesh (here-m-aﬁer
called the SECOND PARY).
‘Whereas, the SECOND PARTY has engaged the
aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Driver . on contract basis on the
following terms & conditions:- - ‘ ' o
. That the FIRST PARTY shall remain in the service of
the SECOND PARTY as a Driver for a period of 1
~ -(one) year commencing on day of _ _and
“ending on the day of It is specifically
mentioned and agreed upon by both the parties that the -
contract of the FIRST PARTY with SECOND PARTY
shall ipso- facto stand terminated on the last working
day i.e. on _ . ad mfonnatmn notice
shall not be necessary:

Provided that for-further extension/renewal of
contract period the HOD shall issue a certificate that the
service -and conduct of the contract appointee was
satisfactory during the year and only then the period of

*  contract is to be renewed/extended.

. The contractual amount of the FIRST PARTY w111 be
Rs.7910/- per month.
. The service of FIRST PARTY will be purely on .
temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the
contract appointee is not found good or if a regular
- incumbent is appointed/posted against the: vacancy for
which the first party was engaged on contract.
. Contractual Driver will be entitled for one day casual
leave after putting in one month service. This leave can
be accumulated upto one year.. No leave of any kind 1s
admissible to the contractual Driver. He will not be
entitled for Medical Reimbursement and LTC etc.
Only maternity leave will be given as per Rules.

9




@
Unauthorized absence from the duty without the approval
of the controlling Officer shall automatically  lead tc the
termination of the contract. A contractual Driver will not
be entitled for contractual amount for the period of absence
from duty.

’

. /An official .appointed on contract basis who have

completed five years tenure at 6ne place of posting will be

- eligible for transfer on need based basis wherever required
on administrative grounds. ’
Selected -candidate will have to submit & certificate of
“his/her fitness  from a Government/Registered Medical
Practitioner. In case of women candidates pregnant beyond
twelve weeks will render her temporarily unfit *'! the
confinement is over. - Thé woman candidate shculd '~ re-

_examined for fitness  from an ~authorized M, szl

- Officer/Practitioner. -
.. Contract’ appomtee shall be entitled to TA/DA if requned
- to go on tour in connection with his/her official duties at

the same rate as applicable to regular u,ounter~part official
at the | minimum of pay scale.

The Employees Group Insuranée Scheme as well as

~ EPF/GPF will not be applicable to contractual appointee(s).

IN. WITNESS the FIRST PARTY AND SECOND PARTY

have herein to set their hands the day. mcnth and year first,
above written.

- IN-THE PRESENGE OF WIT’NESS

(Name and Full Address)

(Signature of ‘the FIR‘%T PARTYY

gl o

i
1w
ANSPTN -
e

~ (Name and Full Address)

- IN THE PRESENCE OF WITNESS:

(Name and Full Addroys)
(Signaturo ur the SECOND PA RTY)

(Nalile and Full Address)



-

Government / Registered Medical Practitioner. Woman candidate pregnant

beyond 12 weeks will stand temporarily unfit till the confinement is over .

The woman candidate will be re-examined for the fitness from an authorized |
Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in

connection with his/her official duties at the same rate as applicable to

regii:ar counter part official at the minimum of pay scale.

+

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension

R Rules & Conduct rules etc. as are applicable in case of regular employees

will not be applicable in case of contract appointees. They will be entitled

for emoluments etc. as detailed in this Column.

16 Reservation, -

17 Departmental Examination

1% Power to Relax;

. ' - :
The appointiment to the service shall be subject to
orders regarding reservation in the service for

Scheduled  Castes/ Scheduled Tribes/Other o
- Backward Classes/other categories of persons

issued by the Himachal Pradesh Government
from time to time.

Not Applicable.

Where the State Govt. is of the opinion that it is -
necessary or expedient to do so, it may, by order
for reasons to be recorded in writing, relax any of
the provision (s) of these Rules with respect to _
any class or category of persons or post (s).
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