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No-HCCI-IC/002 | Dated:- 31.01.2023,

To
The Director

Technical Educatnon, \!ocatlonal 8 lndustnal Trainlng,

Sundernagar Distt, MahdI(HP)

Respected Sir,

Sub:- - Regarding submnss:on of lAl pm
Industrial Area. Gondpur Paonta Sa‘

vSlr,

With reference to the at
Himachal Chamber oFComme:
project. We are sendmg thes d

required for. thls pro;ect Al
anything more please info

Encls:
1) IAI form
2) Annexure -30

ey S et ons ?

Thanks & Regard”

SamshKG el L / nd g
: (Chalrperson ,ﬂﬂv PROJECT

i




1Al PLAN ACTIVITIES
e ANNEXURE 30 -




_Planned IAI Activities

g:ox,:_.,@ 17: 1Al Proposal

1(1) How many member companies/enterprises
|of the IC are expected to participate in the IAI
activities? (list of enterprises to be attached)

o T e

20 members _?‘_mmm:.‘.w:mnum&._ HCCl has around 103 members.

. i He il ool et Ty

: ﬁwv gbr&\ other important partner in the IAI and
{the role it will play :

¢

In'due caurse of time IC may engage more members in the Industry Cluster

(3) Estimated number of apprenticeship .
| contracts to be signed (Number of apprentices
- |member companies/enterprises will engage

Other

Total:80 Nos.

{(4) Please provide mmﬁmmm of identified
chmﬁq bﬁmmmbﬁommgﬁ Initiative E

ﬁEEbm‘ progt

wnoaﬁnnob gmoga Tirupati

Operator

mcmmwuca Paonta
Sahib :

|Solar Technician HCCH o -

Designated. 2580 Hrs 20 Industrial Area,
) Gondpur
D Enman UmS mEQ 7 :
Optional 2920 Hrs Industrial Area, e
Gondpur .

i




|Boiler Attendant” Zeon Lifesciences

| o

S mm:ﬁcw m:mn
: vmo:ﬁmmm:_a

20

. *Note: Mm~mn20: Q\ ?a&m s Sm\%&&\c a..man&

- optional trade. and “D”in ¢ case for. Dmﬂmbmﬁ Trad
&muu.\\auuwmx:qmmmEE&S org ); Qﬁacs& trades-as

S ﬁux%w&m @mmam Emn. \wo:@ Sector MRNN Council

«

: NQ &

incase it is w.\nzsm& to Evd&:nm an

Refer.

.aﬁwnﬁmmﬂmw "how was the trades

maomzoﬁou HSmnEbo
Ommnmﬂon

- wowma HmowEoEb

UoEomnn Umﬂm maﬁ
= Ommaﬁoa

wOnwn >mmbamnﬁ

daty d 17th,, Jan, Mowu ‘,55 o;.aa. Ba:pvﬁm, of; .mzﬁmorm meEbnn of OoES.oHow and Fa:ﬂdw :
e o.oﬁoz of trade for the implementation of STRIVE p ject i.e. Improved and brodened training .
v aﬁmommu_.ﬁomm‘qmmom are mmpmﬁoa moH

above ‘mentioned four trades are very high in %.Ewb&,.&
rder to achieve ﬁrm ﬂE S E&Q mgm vno._noﬂ in tir

Oﬁﬁo u mw. .:néwbmﬁom maa_onumoﬁma

Amv mmﬁdmﬁa EE&Q. om mﬁm&nﬂ_omm to, _uo : M\oﬁ. ~ AL R S RIS e T Pera :

nﬁgaa under the IAT by IC? Clearly ¢ define i & 7 = e .

Nui aﬂ. of women ta be’ #E:oa Aﬂommm : o Ho Eal
on: hZ.Pu if noﬁ v‘o_” wboém v




N

9 ém:m the mBEouaaa prospects of apprentices who will be trained by participating members of IC?

e mﬁ@ industry member has mrozmmn of manp
5 aBEo«oBma propects will be atleast 90%

ower,beside this eemsm_om of gasmmm 18 &mo at peak in our Easﬂ:m_ area. Therefore , IC may ensure the
after com Eﬂ_on Eo %Hﬁammr%w training mormaa.

|(®) What type of basic training institute will - |IC- : Oo_,%m&. {External Not yet
- |you collaborate with under the JAI? Also owned gﬁsm T qeezm centre’ of Ho [training known
_|provide name of such i institutes, if m:am% , S Eoﬁwma, “|institute
~ {known i :
Surajpur, Paonta Sahib .-|External
*_ {Industrial Area, Gondpur External
RampurGhat, Paonta Sahib - 2 0 4 mﬁnﬁ& :
(%) Provide approximate details of E.Eu,a R
support extended by participating BmEcﬂm wow <om participating members s:: ?os% m: the comm&ﬁ m:%on me. Eo HBEmBosES: of this wﬁmﬁw
Basic Training such as 2 Eemﬁg ike Hoo_m\ m@c%soam\ ,EEE:m h%ma@\ﬁo ,_o%on\ mmmoo IC members have their own well
Hoo_m\mpEwBaBumﬁgm wbmoo\Eo o»,moa e e . maE%ma ITI and E% be ?nwﬂ_zaﬁnm as BTP centre.
Space efc.

(10) Provide details about Eeﬁ& activities 8 5685 th
supervisors, and staff engaged in the E%ré&

BESm mﬁzm E& o%mo& cEEEmA émn won vmao%mﬁsm enterprises,
Note —Below activities are indicative and %Eamzn moooaSm to Ea requi 8:55 om Ho Ea :«éa om #m%m.oﬂ&
innovative additional activities as part of SEQQ E:EEm program. IC's o=E

help IC achieving the objectives which it 8;5 soﬁ do o&mg_ma‘i.&uw@:@o of
capacity building program

by mﬁ,ﬂo Ho s also muooE.mm& to propose any o&ma 23
Eos% m%uonam Swg.smcon to m__gsa_ma the Eu: %maze how the outcomes will

BTP .EEuQSvm ‘ noaacs_nmao: m_c:m m:a mo# m_c__m T Tid: 5 DR Eniony,
nwEwa 4 :mssm AR ook R , ;

. |Supervisor tobe 25 TQM,55, TPM, KAIZEN
|trained ,. _




To redress queries related to
|apprenticeships Edm_EE and
|portal as raised by 5@ .
: @mmE_m:Bm:ﬁ.‘ Fisehn

: ‘..mx“ﬂmq:m,,_ >m&.ov, :

r ,,vam&Q wa_&am wommmo: _o.:.
~ Apprenticeships Training scheme mzm

: wsoi_mmma of Apprenticeships Portal, ' . s
v wmgw portal g Eo E:E:E Om m Eﬁ< E :

Eémo» i




a)lmportance of 266:8_:3 :.:.::m
Scheme in establishments' Lo
b)Problem of ::958\::0: mc_s_

::o:r: o:rurr:—r_: i, ,%?, o::raw ,

Workshops to be

.,, To Qom_o awareness about the

various scheme for the benefits

_<2<_r sector like z.ivw and
NAT f |

External Agency

organized =
. &H:n oo:ﬁ._ci_os ow 2_ Z:u E ,@Bé.
ro:d\
Other Training e R
programs to be Awareness of IC] ,Eaaaan_,_,n_,..:wm to =§,,,<
conducted for cluster 2 schemes under %EQ_:SM_:? T ES_EU
members . _

e

.uo:ﬁ?., W

, Oa.:%_,ﬁ@ information about
'|Apprenticeship Act, 1961 and

amendments

Trainer

(11) What are the plans for mobilizing SC/ST and membets from disadvantage community?

Conduct Seminars and Awareness programm at school, colleege , 1TI m;m QEE P
Adbvertising through Newspaper and Digital media media

Cordination with SC/ST department and employement office
Through NGO

anchyat level

(12) What arc the Quality assurance mechanism (using logbooks, supervision by
ﬁSHu_eEgS:oz of the apprenticeship program?

IC, workshops, etc.) put in place by IC for the




www%vdM%MEmsﬂ of 83:2 supervisor in the omS_c:mwBai to ensure the ncm:q training to »@ﬁ_,msﬁoom in the mmmﬁ_u:wwamam ;
ﬁ,w,o Mwﬂmﬁwﬂwﬂﬂwﬂwo:@mﬁo: Health msm safty by engaginging external wmmﬁou time to E.:o mon Eo cumm_..aﬁsm E@ w:oi_oamm of apprentices and Supervisor E\ Eo ~O E.

{5 Shd
A i :

MWWE@WOE Eno@ o ﬁmﬁ mﬁ m@wﬁnsﬂom\mgv EcmEB .25 ooﬂﬂ:ﬁa mﬁﬂ. :ﬁgwﬁoﬁmwcm o», mba mﬂgm Eou ooﬂo How will the AIC be mumboma in 5@

ﬁmn_gmna w:.wml

»ﬂmﬁ.mﬂ?nmmfum- Huu.bﬂn.m—g U@Q»&OGEOSA.OOM». .HG?— cost to be covered under the E.ﬁu—.»ﬁ» ,-: g., % of total grant

]

,Ooumiﬁmbn% Smﬁnnmmmm assessments, o:n:o;EE ao<mﬂg§@3 ﬁau # o . 4 ; e o 2
T.Ho add content etc or to develop new module if needed s ﬁﬂ. amﬁaw» nna J R 8 j Ty e . :
~\Production/purchase of ﬁmwor_am and —mmd::m Eﬁm:m_ R Tt e T 3
’O?mn : ) e ‘. o a R s e T g )

\TOTAL Uu<m~c~.§m=e cost S % ' |

Ow@wﬁq U.%muowami Ocm» Qnm:::m o». m»m_ﬁaroﬁmn& :

ﬁamﬁ:bm of company supervisors and company managers

ﬁhcnsm.. ﬁ.wEEWOm nwmoroqw wnoaGmm_nﬁm_sﬁmamgcsoﬁm
ﬂo.?mﬂm .

’.H.OH.PF Capacity Umdn—cﬂ:—aa Cost

/?@wnosﬁ-nnm—&w H—.wmﬁ.:—mhomn _

; —!oo_.m\na_,céima m\EmoUE@Q\Si Eﬁoﬂ& ; - : . 24 )‘ .. Nb
M,_._..&Enm. material ~ = o

Insirance -

2 ?ﬂ, T ,,

n v.lln:J

o . J i : ‘.. , : ‘.. ! : . ¥ o . 1 i \) - A & 3 ..:‘
st A L R A L S L T R B e i ity v 41 Yot - W .;xn:_.»%/\.\ \ ST

kS

.




= {Transport | , et , 8
other (stationery, id card etc) . ’ 2 i A 00D f ; 2
_{Total Training Cost o # TR ETE I AT T a0
{Oroanization and facilitation (appr aa_nmmr% na: ﬁ@ R L S HE
| Staff cost G e e R O B i 13
: Office expenses, communication, furniture and fixtures, repair etc. o e 19
|Other = . T 3 - :
Total Organization and m.mnﬁgncn 40
]EE:Enm:ou & Outreach :
H\ mmunication and outreach cost— éoﬂxmro? mmn:sﬁm mﬁo 3 5
~ |Grand Total E i 100

: 1. Budget Head “ Organization and facilitation’ $ho

3. K&ﬂoﬁ_& breakup for cost rommm mﬁ& as _(Emwﬂ Qmm_bﬁw:o: a
Description, salary heads e
s [Cs should further population the g&mﬂ with Aao@— and.grea i . . ,
e e Please note that the cost of stipends is not covered gm@. m.,,,_, Thec] dividualier , : e
" any other applicable government scheme such as Zmﬁuw. Sy
mcwmoamm documents to be submitted mwomm with AT Eo

it . & -Listof Bnﬁwﬂ s enterprises EWE will cw @:mmm_mm ww?.ns\:oom‘,:— the clustet

Details of BTP setup (if Ewuua& and amg__m of w,_,w‘vmﬁmmu E. ,ocﬁmoﬁoawvé&_ details .wcor .ww .mm._:mao: :mﬁsmy mmo_:aawu staff qualification mao.

e Detail of the need assessment qusamquooomm IC has cm&wo .%5550 the mownogos. om qwam o ..., S e ¢

'

e Detail of strategy in case IC has opted to %Em: any q@an\op:_oc_aa Tal e

»  Details of capacity Building Ew: o
s Implementation Time Frame




Annexure 30: Consolidated Procurement Pl

an of IC for entire project (year-wise)
Name and address of 1C

[Hiamchal Chamber of Commerce and

Industry, Gondpur, Paonta Sahib (H.P.)

Names of A prenticeship training programs along with estimated number of apprentices

z . -2
Head of expenditure (INR ¢000) (2‘(",3‘; 214) (253?5025)

Capital expenditure:

1. Machinery and cquipment

2. Furniture and fixtures

3. Repair and maintenance

4. Others................... ... ...

Sub-total (A)

B(b|O|00
QR [RININ

22

Development and rceparation of the training program:

5. Costs of needs assessment 1

1
6. Cost of curriculum development 1 1
7. Development/procurement of 8 3
teaching and learning materials
8. Training of company supervisors 4 1
9. Training of trainers in basic 1 i
training provider
10.Others. ... ... 1 1
Sub-total (B) 16 8

Apprenticeship Training costs:

11. Tools 5 s
12. Raw materials 2 1
13. Protective equipment 2 1
14. Assessment and certification costs 1 1
15. Training fee charged by basic 2 1
training provider
16.0thers....covueunnnniii. ... 0.5 0.5
Sub-total (C) 12.5 5.5
Incremental Operating costs:
17. Transport for apprentices 4 4
18. Insurance for apprentices 1 1
19. Salary/fec and other costs for 10 3
apprenticeship coordination
20.Others..oooeieenienniiannnnn... 1
Sub-total (D) 16 14
Total (A + B + C+D) 66.5 33.5




Himachg Chambers of Commereg & Industry (HCCI) Paonta-

Reference for evaluating 1] activity plan submitted by ICs

Sahib, H.P.
Himachal Pradesh
Evaluation Datc: b :
- 25" March 2023
Feasibility As ect
Evaluation Score
Recommendeg Action 1C to revisc the IAT Plan [Al Plan Stands Rejected
Evaluation conducted by screening committee:
I“’!,'I"[l’[’[
W_.. Member Name Designation Signature
o,
—_— ] A N
l SAA Sh. Akshay Sood Additional Director, Directorate of Technical Education,
Sundemagar, H.P,
L Chairman \ .
2. | RDSDE Sh. Mehinder Pal Assistant Dircctor, Regional Dircctorate for Skill il
_ Development & m::%E:E_,mZP Shimla, H.P,
, | Member
3. | NSDC Sh. Jitender Sharma | State Engagement Officer (SEO), National Skj]| Development /E
| Corporation, Shimla, H.P. \
,[ | _ Member
3. | SSDM _ Sh. Sancel Thakur GM, Himachal Pradesh Kaushal Vikas Nigam, Shimla, H.p, \W D
N W | Member a ﬁﬂ\\
5. SAMC _ Sh. Mohinder Singh Deputy Director-Training, Directorate of Technicg]
, i Education, Sundcmagar, H.P, d
, _ Member Secretary ——
6 I SAMC { Sh. K.D. Sharma Assistant Director- Training, Dircctorate Technjcg] —————
| | Education, Sundemagar, H.P.
| , | | Member
=== .| Representative of BBNIA, Baddi, HP.  —————|
! Baddi (H.P.) | Sh. Jaideep Aggarwal *| Member %\
| _ | hib 17—
_ Sh. Rachit Sharma Member Secretary, SWCA-DIC, Paonta-Sahib, 1 p-
[8. | Other - ’
! i * Member
{ _ _ \\\
, 1

=11-




Standand Ev: ,%%wu,pﬁrﬁfuanfi.;%er:_E_nQ. Paonta Sahib)

Evaluatoes fo
. read each plan and evaluate based on the requitements in the Al application form.
Selection criterion |:!w.nﬂ-”1

S| Multiplication | Total | Remarks Il\\\\\\‘\l.l\./g
1 Trde Selectoa apd | factor score —%; IC. STRIVE coptass
Appreatice Programs 3 Evaluator to assess the selection of trade proP° integrated manner, gumber of

2 6 | combination. of 4“2_6%3 ~ basic training 12 for the first time.
rfdj[l. npprentices per trade and introduction o?ns.wumﬂ, — T 2 2 -
b MMMWEQ for female A 3 ¢ | Applicant IC will receive higher we;ghtage 1f PAFtIC f ° o
Yy ——— | - than 20% share in projection Iat -aluatory
3 Retevance wrth Labour rrmdaﬂh_”nnu_wa on E»“RB.M relevance of IAI plan with market E¢ e ot
,/#mhnﬁmnvmg_c.ﬁuzma. of U 3 & assess the —d_na.-p_nv. of trades Proposed S (o) with reference to gﬁ—owsgnw. of
Apprentices a ;
pprentices - peyTEren
4 Quality of Basic 1oy A 5 — e Enﬁgngusg
) Tainmg Apprenticeship is combination of workplace and | huator to access
Providers 2 1 2 | integrated manner is one training programme and curriculum. E or to
- quality provisions in basic training. g -
3 Appropriateness of the Evaluator to assexs the capacity building plan, its details with Rmﬁnunu 10 the
capacity buildmg concept prescription suggested in implementation manual and score accordingly. The score
3 2 6 | depends on the degree of details and supporting information such as nature of capacity

building programs, intended outcomes, credential of consultant’ organisation who
will undertake capacity buildin;
% population of SC/ST in apprentice registration

6. Relevance for youth from N
SC or ST backprounds . b 2

7 Addtion of new ) Evaluator fo assess if non participating members becomes part of [AL
members and Cascading 2 1 3 implementation during/after the project duration and cascading impact is extended
P's EMF—M@S.VE ~ to those who opted out in the beginning.
& it clusier
$. Qualsty zssurance : Evaluator to assesy the provision of quality control § ;

3 instruments proposed by IC to
concept for the x ascertain the ‘leaming outcomes for apprentices'adherence wi Sx!n.. eshi
nuvgnnan of the 3 s g Act/'OM guidelines etc. ik A i
appreqlucesnp pregram

9. Sustamability prospects Evaluator to assess ICs readiness for conti : :
3 2 P : 3 readiness for contimuance of AIC after entati
- —— STRIVE project And ascertain the sustainability instruments mo_WMWMu S
. Quahity of concept to B
ensure adherence with Evaluator to assess cupaty
OHS 2nd environmental 2 ! 3 Apprentices ereagemena fo O ©nal Health and mﬂg for
standards
L_Summarv Scores 23 4 4
Note:- Total maxim ore: 54 and 3 ion threshold (50% & abo L




